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Economy Isn’t Okay; 


Financial Crisis Continues 
To Devastate Workers’ Lives 


AW Local 222 Retirees Chapter 
Executive Elections were conducted 
on March Ist. I would like to take 
this opportunity to congratulate Les 
MacDonald who was acclaimed to 
the position of Chapter President and con- 
gratulations to all the other successful candi- 
dates of the Retirees Executive. Our Retirees 
Chapter has made huge contributions to our 


Union and communities for decades and con- 
tinue to do so. For those of us members who 
are still working, we must never forget and 
always be grateful for the sacrifices and con- 
tributions our retirees and their families have 
made over the years. 

On March 8th I had the opportunity to par- 
ticipate in a press conference held at the CAW 
Local 222 Union Hall, along with co-ordinator 
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of our CAW Local 222 Community Action Cen- 
tre Connie Snelgrove; Sandra Sweet director 
of Simcoe Hall Settlement House; and Ter- 
esa Healy, representing the Canadian Labour 
Congress (CLC) in Ottawa. The purpose of 
this press conference was to release a recent 
study that was conducted called “Commun- 
ities in Crisis.” Between October 2008 and 

see ECONOMY - page 2 


CAW Local 222 Members On Ene At St. Marys Cement 


CAW Local 222 members have gone on strike at the St. Marys Cement plant in Bowmanville as they resist company demands to 
make changes to their pension plan. CAW Local 222 President Chris Buckley encourages all CAW members to visit the picket line 
and show your support. The picket line is located one block south of the 401 on Waverley Road in Bowmanville. 


Economy Isn’t Okay; Financial Crisis Continues 
To Devastate Workers’ Lives - continued from page 1 


August 2009, Canada lost 486,000 full time 
jobs. Dramatic as they are, even these figures 
do not speak to the experiences of workers 
whose lives are being devastated by job loss. 
Our communities are in crisis. The CLC set 
out to listen to the powerful voices of workers 
in their communities. The CLC went to seven 
communities representing a cross-section 
of regions and economic sectors. Across the 
country entire communities are being devas- 
tated by an extensive and ongoing economic 
crisis. For workers this crisis started long 
before the financial meltdown in the autumn 
of 2008. The results point to a failure of un- 
fair trade, investment and financial policies. 
Across the country, workers are calling on 
governments to take immediate action to ad- 
dress the profound crisis affecting all of our 
communities. 

Within this study a number of CAW Local 
222 members were interviewed and given the 
opportunity to tell their stories and experien- 
ces. It truly puts a personal touch to this study. 
What is frustrating, though, is our government 
now claims we are out of the crisis and at- 
tempt to have people believe things are okay 
now. Tell that to the casualties of this crisis 
who remain jobless and struggle each day to 
survive or provide for their families. Our gov- 
ernment officials should take the time to read 
this study to get a true understanding of the 
devastation that has taken place. More import- 
antly, instead of taking a two-month holiday to 


start off the new year, they could have taken 
the time to visit our Community Action Centre, 
a community food bank, homeless shelter or 
a jobless worker’s home to get a real under- 
standing how their lack of action over the past 
several years has destroyed the lives of thou- 
sands of workers and their families across this 
great country. 

If any member is interested in reading 
this report, it is available on our website 
(www.cawlocal.ca/222) under News & Events. 

At the time of writing this article, our mem- 
bers within the St. Marys Cement unit are on 
strike. After eight weeks of bargaining we 
could not reach a fair settlement on behalf of 
our members, therefore as of Sunday, March 
14, 2010 our members are on the picket line. 
The main issue that drove us to a strike sur- 
rounds pensions. It is our position that our 
members should have the right to retire with 
respect and dignity along with the security of 
their hard-earned pensions. This Union is pre- 
pared to go back to the bargaining table at any 
time, but so far there is no interest on the part 
of the Brazilian-based employer, which indi- 
cates this could be a long one. I would ask 
that all our members who can to please take 
the time to visit this picket line and show your 
support and solidarity for our members dur- 
ing this struggle. 

I would like to welcome the members of two 
new units into CAW Local 222, CEVA Logistics 
Supplier Park and United Way of Ajax-Picker- 
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ing-Uxbridge. Welcome Sisters and Brothers, 
to the greatest Local Union in the country. 

This month like so many other months 
we will see a number of our members begin 
their new way of life in retirement. To those 
members and the thousands before them, 
congratulations and all the very best in your 
new lifestyle. Please remember you have re- 
tired from your workplace but not from your 
Union. Stay active and participate within your 
Union and communities. 

On the same topic of retirements this month 
a number of elected Union leadership with 
decades of experience will begin their new 
lives. I would like to congratulate the follow- 
ing from our Local Union Hall: Charlie Peel, 
Doug Sanders, Mike McPhee and Brian Bittorf 
and from the GM Unit Shop Committee, Ron 
Carlyle, Kevin Gray and Dave McWhirter. To all 
of you, thank you for your years of dedication 
and service you have provided to this Union 
and, most importantly, to our membership. 
You all will be truly missed throughout CAW 
Local 222. 

These have been extremely challenging 
times for all of us over the last several years 
and the workloads have been tremendous, to 
say the least. As President of CAW Local 222, I 
thank you for the sacrifices you have all made 
representing our members and wish you all 
the very best. Have a great retirement with 
your loved ones. 

In Solidarity. 


A report titled Communities in Crisis: 
Oshawa was released at a press 
conference at the Union Hall on March 8. 
It was prepared by the Canadian Labour 
Congress and focuses on the devastation 
caused to workers in Oshawa by the 
ongoing economic crisis. It’s filled 

with interviews of many local workers 
affected by job loss. Oshawa was one of 
seven Canadian communities selected 

to profile. You can view the entire report 
on our website (www.cawlocal.ca/222) 
under News & Events. Speaking at the 
press conference were, from left to right, 
Connie Snelgrove, co-ordinator of the 
CAW Local 222 Community Action Centre; 
Sandra Sweet, Executive Director of 

the Simcoe Hall Settlement House and 
Food Bank; Teresa Healy, CLC Senior 
Researcher and lead author of the report; 
and CAW Local 222 President Chris 
Buckley who also spoke as Co-Chair of 
the United Way’s Campaign Cabinet. 
—————E | 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


GM Summer Replacements 
Called In Seniority Order 


From Layoff 


he GM plant vacation shutdown has been scheduled for the 

first two full weeks of July starting July Sth. If you wish to 

make a request for additional weeks of vacation you have 

till May Ist to make your requests known to management. 

Make sure that you do this in writing on forms supplied by 
the Company. Please make sure you hang on to your copy of your 
request, as this will be the only proof you have if need be. 

The numbers of laid off members needed for SVR assignment for 
production in the plant has yet to be decided, as all the requests for 
extra vacation have not been finalized. However the number required 
last summer was approximately 300. As in other years the SVR as- 
signments will be filled by the recall provisions of the Local seniority 
agreement with the highest seniority members returning in seniority 
order. Members do not have to put in applications to do so. 

At the time of writing this article there are presently 38 members 
on layoff who have no SUB credits left and are not entitled to IMP, 
which means that the seniority TPT pool will probably remain at its 
present level. 

In accordance with Appendix “T” it is important to remember a 
seniority member who elects to work as a TPT will have a 90-day 
waiting period before they can reapply for TPT status if such member 
chooses to opt out of the program. 

Isn’t it unbelievable how Dennis DesRosiers of DesRosiers Auto- 
motive Consultants, who bashes the Big Three on a continuous basis 
— especially in the last year when GM and Chrysler entered into 
bankruptcy protection — remains biased when it comes to the Toyota 
recalls. In fact Toyota has recalled millions of vehicles in recent 
months over accelerator pedals that stick and in some cases have 


caused serious accidents yet Dennis DesRo- 
siers has been quoted as saying “don’t forget 
the unions. They have huge equity positions in 
GM, Ford and Chrysler as they are all union- 
ized. These companies could benefit from 
Toyota woes. Unions are likely rabble rousing 
behind the scenes.” 

This guy has zero credibility and is nothing 
more than a right wing conservative union basher. This is the same 
guy who refuses to debate our National Union Economist Jim Stan- 
ford or acknowledge the standards of quality and productivity from 
our plants that continue to be the benchmark for our industry. 

As this is the last Oshaworker edition for some of your Union 
leadership prior to retirement, I would like to thank the following 
members of the Shop Committee for their long-time union involve- 
ment. Ron Carlyle, Kevin Gray and Dave McWhirter have all done 
an excellent job and I would like to thank them all for their daily 
assistance as your Plant Chairperson. I would also like to wish our 
service reps at the CAW Local 222 Union Hall Brian Bittorf, Mike 
McPhee and Doug Sanders a great retirement. Their experience will 
be greatly missed. Last but not least thanks to our Financial Secre- 
tary Charlie Peel, who without a doubt had one of the most difficult 
jobs during these challenging times, yet always had time for a laugh 
and a smile. 

As always I can be reached at 905-644-2480 mike radio 2480 and 
by e-mail at greg.moffatt@gm.com. 

In Solidarity. 
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CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 


LOCAL 222 


is an amalgamated Local 


Barry Grills *Colin James ¢ Teri MacDonald 


Trustees Board Member At Large 
(Balance of Local) 


Board Members At Large Kevin Kent 


made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

CEVA Logistics Supplier Park (Oshawa) 
Roy Nichols Motors (Courtice) 
Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
United Way (Ajax) 
Abednego Environmental (Oshawa) 


Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
Ron Gay 
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New Financial Secretary 


would like at this time to thank everyone for the 
support I received in winning the election for the 
position of Financial Secretary of CAW Local 222. I 
will continue as in the past to do my job with a total 
commitment to the membership, while being fiscally 
responsible with your hard-earned union dues. 
I would like to thank Charlie Peel for his help and guid- 
ance over the last month in showing me how the finances 


serving the membership. 


In Solidarity. 


in CAW Local 222 work. I wish Charlie a long and healthy 
retirement, as it is well deserved after his many years of 


With Mark Farrell and Bryan Gay taking over the GM 
in-plant full-time SUB representative jobs and Dave Gib- 
son being your alternate SUB representative, I know that 
your SUB and E.I. needs are in good hands. 


DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


RECORDING SECRETARY’S REPORT 


You Can’t Spell Union 


Without U Or | 


s you can see, if you take “yoU” or 
“T’ out of Union, you’re left with 
“non”, as in non-effective, non- 
committal and lastly non-existent 
jobs. 

As your Recording Secretary, I attend all 
union meetings. In order to have a general 
membership meeting, we need a quorum 
of 50 members, not just from General Mo- 
tors but from all 24 units who can attend 
membership meetings. One would think 
that shouldn’t be a problem. However, four 
of our 10 meetings last year saw no quorum. 
Although we did not have a quorum, infor- 
mation meetings were still conducted. 

When elections are close or when mem- 
bers want to kick the crap out of their Union 
we have no problem getting a quorum. 

Our meetings are your chance to have a 
voice and vote on all matters involving your 


Sh 


Union. Meetings are once a month, most 
lasting about one hour. I believe if you’re 
truly interested, you'll have no problem at- 
tending, thus hearing and seeing first hand 
what goes on. If there is a vote on anything, 
you can see who voted and what way they 
voted. That's called accountability. 

Chris Buckley, our President, gives us an 
extensive report on his and the Union’s ac- 
tivities over the past month. 

There’s that saying “what happens in 
Vegas stays in Vegas.” I believe the same can 
be said for Union meetings. It’s our chance 
to have your say and your vote. With all that 
is going on you would think our Union Hall 
would be packed for each meeting, such is 
not the case. It’s time U and I got involved 
so we can truly spell UNION. Everyone is 
quick to blame, but it wasn’t the Union that 
caused the financial collapse, bankruptcies 
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or the closing of our 
beloved Truck Plant. 
GM did that last one. 

Your Union is there for U and I. Unity 
can’t be spelled without U or I either. Come 
out to meetings, keep yourself aware and 
informed, instead of listening to Mr. Ru 
Morhasit. I will be there, how about U? 

In closing, to Ron Carlyle, Dave Mc- 
Whirter, Dan Henderson, Mike McPhee, 
Doug Sanders, Brian Bittorf and Charlie 
Peel, you people will be truly missed. It’s 
been a pleasure working with you all and I 
hope you all have a long and happy retire- 
ment. You deserve it and thanks for being 
involved with your Union. Good luck to you 
all. 

Until next time... 


In Solidarity. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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CAW Local 222 Financial Report 
Covering The Month Of January, 2010 


TO RECEIDNS hisierdncconreiiemmecydasageues $ 460,469.43 
WGEAL EX BCS 6 ott content consentccrmateoincidin lcs 550,117.15 
Sur pls: (CMC ) cies ccopearseciniucorccreniccoantomeectn xdeaiiecei $ (89,647.72) 


CAW Local 222 
Balance Sheet As At January 1, 2010 


ASSETS 

CURRENT ASSETS 

Cash vesssccccccessssssscesesssssssscersssssssesssseneesssseee we 360,638.36 

Bank......... - 1,290,444.09 

Total Bank.... wee 1,651,082.45 

Deposit = AWG. ciscesssssreeintenngurieciccte nse eteonncaeeetrniane uae 37,640.17 

Due from Dental Centre .....cccccccccsscscssscsesesescsevscscsvsseseeeescsvseseeeeeseses 40,169.39 

Dominion of Canada Bonds . 12,000.00 

Short: Teri Wavestoents so; cscvissssassvsasisasssscacavessvestesesvercesovstsestasseessisvenns 1,072,185.48 

TOTAL CURRENT ASSETS.............cccscsssssscsscsccssscsressctssestessssessssesseees 2,813,077.49 

Fixed Assets 

Land ceeccsssssccsessssssvessssecsesssessvesssserseseseesneesssesesesssseninsesseseaessessneese 615,195.00 

Buildings... 2,829,533.00 

Equipment ___ 92,627.61 

Total: Fixed Assets ......0.0.ccccccccscssessesesteeseeesesteseeeeseseseseeteseeneneeeenes 3,537,355.61 

TOTAL ASSETS.....cccccccccssssscsssscssssssscsssssssssssscsersesssssesecernsesssseeeseniee 6,350,433.10 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities iscisississesscavessccccstsvevivaesssesssseacases avesticceccccancacaccacecaiies 1,177,951.43 

Vacation Payable sis.issvssesvysseewsots vecovaanvvensernersccersevecweercecceecceecseseetissssieatty —787.04 

Ul Payable cccissssssrvasvine 2,037.35 

UI Payable — Lost Time : 940.92 

GPP Payableicsssccrsctsositssaansvbiaetsntatecdessnaneceverdavaaesiti 4,464.24 

CPP Payable — Lost Time wo... esses 1,965.16 

Income: Tax Payable vvivccvssssseasssasvescevsvvvessecsvesssssssssats 14,617.35 

Income Tax Payable — Lost Time ..........ececceeeeseeneee 4,917.23 

Receiver General Payable .........scccsssecsecsseessessseessseessesssseesssesssessnes 28,942.25 

EHT Payable ............0 6,353.92 

Union Dues Payable..... 1,521.06 

AWGUS 32 .c803555553 ess 2,548.85 

Charitable Deductions.. 2,459.29 

WCB Payable...........4. wee 18,141.52 

Retired Members Fund ......c.ccccceccscesessesessssesseseeneseseeseseesesneneseeeneeneneeens 111,722.16 

Recreation PUN iiss sscdssscaiiiiairsasniccideonnanenannneniee 5,811.10 

Lear Whitby Adjustment FUNG... cccescesseessecseesesseestesneeneesesteeseestestees 275,365.47 

TOTAL CURRENT LIABILITIES ..........c.ccccccsssssccssscsssssssscssesssssssssesenen 1,593,746.97 

TOTAL LIABILITIES ..0....0..0ccccccccccceeseeetecseeecsesecsessesesesecesteceeeecseees 1,593,746.97 

EQUITY 

NET ASSETS 

INGE ASSG19\; <seeesesess sacecsstsssrstisayscceeaees aan eeeneeeete ee eeaeaectcaaae 4,846,333.85 

SUCPIUS svsssocecsscenesasssaviacsastevennansennsvosssuurnvetvosncssssnaunscsvucsesisadensoutueateseeeedé 89,647.72 

TOTAL NET ASSETS. .......ssscccsccccsssssscssscsssssssscesscssssesssecssnessssseseeeeen 4,756,686.13 

TOTAL EQUITY .....cccccccccssssscsssssssesssssssessssssssssssssssssssssssesssesesenense 4,756,686.13 

LIABILITIES AND EQUITY... ccc ccscscscstseeesserscseeeesenens 6,350,433.10 
~ @e . 
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CAW Local 222: Income Statement 
January 1-31, 2010 


REVENUE 

INCOME 

Membership Dues.. 344,329.96 
Initiations ....... 120.00 
ASSCSSMENE .......cseeeeeeeeeeeees 85.00 
Oshawa Area Skilled Trades ... a 827.47 
S:UB. RECCIUDS. ccsssasessssssasscescssccsssssseseasssanvivsitestheeetvenssvssternosnonnensensenees 87,074.20 
Greenshield RECOVETICS.......c.ccccccccccscscssssescscssssscsesecscscseseseseescsessscseseveees 3,707.97 
Hall Maintenance.............000.. 2,533.25 
Lost Time and Wages Recoveries 10,742.58 
Staff Wage: Recoveries. sissies isasssccsccsissssecasssssaisscesabssaneauosbeassecsnsorracncenestens 1,649.40 
Miscellaneous Collections ......ccccccccccccsssccsssscsseccsssscsecscsecssssssssecssessseess 290.00 
Oshaworker............c00006 1,787.00 
Refit scccatecscescesonsssscvereoes 6,900.00 
Soft Drinks and Vending. 84.50 
Telephone Income..... : . 338.10 
TOTAL JREVENUE (3 iséscisssissssisessccsctesesianaacrnnininaaenvanscctten 460,469.43 
TOTAL REVENUE .....ccccccccccsssscssscsssscsscsssssssssssssssssssssssssssssssssssssssssssesen 460,469.43 
EXPENSE 

OFFICE AND BUILDING 

inployee: SALAR eS 3 scssssisscssssrsassssassassssaensas rvenyvageeascacctave onevesarsecmscboors 132,788.67 
UI Expense ..... 2,628.10 

CPP Expense... 5,691.14 

WCB Expense.. 629.48 

EHT Expense .. 3 3,561.04 

Other Benefits vcccccsersevsvecsecssrtieneveevesmenevervecatiintes 15,768.36 

Employee Benefits and Insurance ........c..cesesceseeestesteseeseesesestesteseeseeeeeee 28,278.12 
Hall Expenses ......:.ssssssccsssssseeese i 487.24 
Biiilditig Maintenance ssscsssaasissssaarcaressessaseasansssiassirinsvetintianeenanonnmneeners 7,370.03 
Tele phon@ sss csescssesccrcsssscteersasriicanpaamanmnnnaennanniiiinens 2,613.89 
Office Supplies and General Expense. . 10,090.52 
Officers EXpense ......ceceeeeees s 4,401.12 
PHOLESSIOMAL «0 sa0eesescsesossidssisesesisiveceiOe aasarvenawenytldbecsoborvnn coteeests 7,660.65 
Total Office and Building... cccsesesesseseeseeeeeseeesteeneeeeneens 193,690.24 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 1,515.60 

Per Capita — Lindsay Labour Council... 28.40 

Per Capita — Northumberland Council... 4.60 

Per Capita — GM Intra Corp Council. 1,968.40 

Per Capita — CAW Assessment......... 228,206.16 

Per Capita — Special Assessments tes 85.00 

Per Capita — CAW Council... cececceeseseeseeectectentense 1,083.78 

Total Per Capita cisiscaiscssdescessesittasscasvavsavsavvaccsssanevesserssapuanaass itesaeoanivts 232,891.94 
Lost Time: Wages and Benefits 49,774.96 
Lost Time Expenses M&E&H ........cceeceeseesesesneseeeeeees —5,794.77 

Lost Time Expenses s.ssssssssssssvasvascsavitecssssessassaceassspsasssngaanbusesseveorna ceenenss —5,794.77 
Misc. Election Costs... 63,000.00 
ECUCALION oo. eeeeeeestesteeteseesees 68.53 
Investors Group Trust — Staff Pensions... 11,163.34 
Political Education......c.cccccceeee —195.00 
Publicity ............ 302.25 
Recreation.......... 1,000.00 
Welfare and donations... 3,525.25 
Skilled Trades .......0..0. ‘ 827.47 
‘Total Oreanizational::...jcicsssanccaninn een mee 356,426.91 
TOMAL- EXPENSE 555 555séssssesccscutsssvsvsiessarasssvonvesevvavvveacoxsonvvsoneiesasdisntastiaads 550,117.15 
NET INGOMIB 'scdecciccecccccatzicczaesnuaisiavessysnysvseaasntsasstenvsnsesveasedessctenssueesieess —89,647.72 
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Final Words Of Wisdom 


From Car Plant Chairperson 


Loyalty 
ince this will be my last article, I will keep it short. 
It still sickens me that some of GM’s own employees 
(both hourly and salary) don’t drive General Motors 
vehicles. 

We can be ambassadors for the Company that employs 
us. 
Not to say I’m in love with management, but let’s make it clear, if 
GM doesn’t sell vehicles, they won't survive. 

I will continue, in my years of retirement, to strongly voice my 
displeasure to anyone who drives foreign-made vehicles. 

For instance, over the years, no one who drives a foreign-made 
vehicle does any work on my house or property and will not buy any 
big ticket item if someone drives, again, a foreign-made vehicle. 

Remember, buying domestic helps all of our local communities 
while the profits stay here in North America. Anyhow, enough said, 
over the years I have used the Oshaworker to voice my view on this 
very important issue! I couldn’t resist the chance to take one last shot 
at buying domestic and the meaning it has to all our futures. 


Goodbye (But Not Mushy) 
It all started in April 1977, the same year Q107 was born. A 
19-year-old kid. How time flies, 33 years and now retiring. 


UNION 
VISITS 


For those in 
Lakeridge Health 


ith this being my last Oshaworker 
as I start my grow-in to retirement 
on April 5th, I would like to person- 
ally first of all thank the membership 
who I have represented for the last 
22 years. It was a privilege and an honour. 
To all the elected reps I have worked with over 


ToS 
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It’s been an absolute privilege to rep- 
resent you as an elected official for over 
a quarter century. I won’t thank anyone 
by name as I would end up taking the entire 
Oshaworker for the people who have 
touched my life over the years. 

I would like to thank all the members 
(past and present) of CAW Local 1136, our 
Union Hall staff, for all the work you do 
to keep the best Local in the CAW up front 
and centre. 

Next, to all the Union reps (again, past and present) I have worked 
with over the many years, I will remember you always. 

Lastly but not least, thanks to my family who have put up with me 
doing this job for my career. The late nights and untimely phone calls 
will now cease. You are the best family a husband, dad and grandpa 
could ever have. Thanks for your understanding and patience over 
the years. 

Remember, your Union will continue to fight for your rights. 

One last time, it has been an honour to represent you all. 

Until later, have a great life. 

“Grampa has left the building.” 


RON 
CARLYLE 


Grateful For Friendships 
Gained Over The Years 


S&A Forms 

If you need to 
call and get an S&A 
form mailed to your home 
address, there is now a 
new number to call. It 
is 905-644-6084. At the 


the years, present and past, we gained a lot of 
ae knowledge and experience off of each other and 
anyone wishing gained a lot of friendships that will never be for- 
a visit by gotten. It’s like your other family and sometimes 
we spend more time together than our own fam- 

the Retirees’ acne P ee " 
b ee. nd finally to my own family, I always told you 
Sick & Visiting that I would make up all the lost time that I had to 
- sacrifice in the last 22 years, when you asked me 
Committee “when will you be home” and I could only tell you 
should call “T’m not sure.” Well the time has finally come and 

the Union Hall 

at 905-723-1187. 


time of writing this arti- 
cle they are trying to also 
get voice mail hooked 
up to this new number. 


Oshawa only, 


Grievances 

As Mark Carman and myself did our transition, all 
the grievances I had at the third step are all resolved. 
We do, however, have two grievances slated to be 
heard at the next set of fourth steps. So if you have 
not been paid or not heard about any of your griev- 
ances, you should call your committeeperson and 
ask about the status of that grievance. As I already 
said, all the grievances at my level are resolved. 

In closing I would like to personally thank all 
the staff and benefit reps at the CAW Local 222 
Union Hall who I have worked with over the years, 
you all have done a remarkable job. Keep up the 
good work. 

Thank you, and good-bye. 


now I’m home and officially yours with only one 
family now to look after. Thank you very much. 


Extra Vacation Requests 

We do have an agreement with the Company to 
extend your option to take extra vacation. You now 
have until May 1, 2010 to apply for extra vacation, 
other than the two weeks which are the weeks of 
July 5 and July 12. 


This applies to both 
active and retired 
members of Local 222. 
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Fond Farewell From 
District #6 Committeeperson 


ell, the time has come to close 

the book; it has been quite a 

journey. I started working for 

GM in 1981 and shortly there- 

after became interested in the 
Union. I spent many years on the sidelines 
watching and learning. I have always been 
interested in helping people and thought 
I had something to offer the membership. 
After a couple of terms of filling in as an 
alternate alternate I finally jumped into the 
arena and was elected alternate commit- 
teeperson. From there I went on to be elect- 
ed committeeperson for three terms and on 
to District for the last six years. 

I am going to mention names of people 
that have helped me along the way and I 
hope nobody is offended if I don’t mention 
them because indeed I have worked with a 
lot of excellent reps and they have all helped 
me in one way or another. When I was first 
elected alternate, Doug Wiley, a good friend 
and an excellent committeeperson took me 
under his wing and helped me improve my 
skills as a committeeperson. I thank him 
for that. Along the way I picked up a green 
alternate who not only turned into a good 
committeeperson but also a great friend and 
was very supportive of tough decisions I had 
to make over the years. Mark Scott recently 
left on a grow-in and is waiting for me to 
kick his butt at golf. When I was elected as 
District #6 Committeeperson six years ago 
I had no idea of the voyage that lay ahead. 
Who could have imagined all that we have 
gone through, from the Shelf Agreement, 
Districts #5 and #6 becoming one, the 
Truck Plant closing — and that’s just the 
highlighted events? 

We could talk about the re-rates, shift 
eliminations and on and on but through all 
of these events I kept driving forward and 


was honest with the membership, doing 
the very best I could for District #6. That 
brings me to Keith Osborne. I was fortunate 
enough during my first set of bargaining in 
2005 to have spent a lot of time with Keith; 
he guided me through negotiations and 
showed me what a great work ethic he has, 
the skills he has as a negotiator and what 
it took to achieve our demands. We have 
become good friends since and he has now 
become our National Rep. Thank you Ozzie, 
for all your help. 

The day to day job as a District finds you 
spending time with the Car Plant Chair- 
person. If you have the biggest District in 
Oshawa you can find yourself at a lot of 
special thirds, fighting to get members back 
from suspensions, separations and dischar- 
ges. So all that being said, Ron Carlyle and 
I have become very close. I want to thank 
Ron for the excellent job he has done repre- 
senting all the membership, for his sup- 
port at these special thirds and especially 
for being a good friend to me. Enjoy a well 
deserved retirement. Of course I can’t for- 
get Eileen at the Hall, thank you for always 
reminding me, looking after me and always 
doing it with a smile, couldn’t have done it 
without you. 

Now I know I have left people out and I 
apologize for that but I didn’t want to write 
a book. I haven’t forgotten the most import- 
ant people: The membership. It has been an 
honour and a pleasure to represent you and 
for the members that stuck with me no mat- 
ter what, a special thank you. 

Also, [want to make sure I thank my family 
for their support over the years. Thank you 
Mom and Dad for raising me in a manner 
that gave me good social and moral values 
as well as common sense to deal with day- 
to-day issues in a respectful way. To my wife 


Thanks For The Memories... 


THIS 


OSHANORCR 
LETTERS 


and daughter, 
thank you for 
being under- 
standing of long 
hours, time away 
from the family 
and some unusual 
phone calls at un- 
usual times. 

I also want to 
wish all the suc- 
cessful candidates from the last election 
all the best over the next three years. There 
will be tough roads ahead but if you stick 
together it will be a much easier journey. I 
also want to wish the new and old members 
of the Shop Committee the best of luck and 
keep up the good fight. 

I would like to leave you with these 
thoughts. We are very fortunate to have 
Chris Buckley as our President and under 
his leadership we will rise once again to 
be a strong and proud union. Yes we have 
been through some terrible times but Chris 
has stood tall through all of it and has been 
there for his membership. Also, your Chair- 
person Greg Moffat is a fighter and wears 
his heart on his sleeve. He is a tough ne- 
gotiator and will work well with Chris and 
the new District #6 Committeeperson, Jim 
Finlay. I believe Jim will do an excellent job 
representing the members, as he knows the 
language well and is also a tough negotiator. 
He has proven to me time and time again 
that he is a strong Union rep with good core 
Union values. I wish him and the entire 
membership all the best and finally to all the 
CAW: “United We Stand, Divided We Fall.” 
Now it is time for me to do a little hobby 
farming and enjoy some raspberry jam. 

Thanks again to everyone for all their 
help and support over the years. 


DAVE 
MCWHIRTER 


THA 


OSHANO;ECR 
would like to take this opportunity to thank the membership for LETTERS 
electing me as a Service Rep of this local for the past 11 years. I 

have enjoyed working with and meeting so many of you over the 
past 31 years during my career at General Motors. 

I would like to give special thanks to the CAW Local 1136 
office staff working in our Union Hall for all the help they have given 
me over the years. They often put a smile on my face on those days 
that I wore a frown. I have also enjoyed working with the people at 
the WSIB, the E.I. office and Margo at the SUB office. 

I look forward to my retirement from General Motors and moving 


on to doing something different. I know 
the newly elected people coming to the 
Union Hall will do a great job. Dale 
Millson as your Financial Secretary, Steve Bul- 
lock and Don Thompson as your Service 
Reps and Rob Osborne and Phil Masson as 
Alternate Service Reps. 

Remember to trust your Union and not 


the Company. # BRIAN 


BITTORF 
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tlas Logistics is now operating a new 
facility in Surrey, BC. 

It didn’t witness the resounding 
success our Ajax facility achieved. 

Atlas now knows what GM has 
been aware of all along, workers in the Dur- 
ham Region are amongst the best in the world. 
We produce! 

Last month our Reach Truck Operators 
were asked to travel to Surrey and help that 
warehouse get back on track and running at 
an acceptable service level. Our membership 
said, “Yes, we can do that for you.” 

It’s that type of management/worker co- 
operation that assures our customer is pro- 
vided for and we did our part. 

Make no misunderstanding here. It was 
Atlas who mismanaged the facility and Atlas 
who approached us to ask our help getting 
things back on track. 

When Atlas Logistics needed us in Surrey, 
we extended our hands. 

Now it’s time for Atlas to step up and give 
us redress for an injustice created in our plant 
against our Selectors because of their solution 
to the events in B.C.. 

Their solution caused posted labour short- 
ages in the RTO class here in Ajax. Selectors 
were bumped up to the RTO class because of 
this. Many Selectors were giving the company 
excellence in effort and well on their way to 
achieving the 8800/120 case bonus. Remember 
this Atlas, to reach that bonus level, you start on 
day one and end on day five. For our efforts Atlas 
gains, because it receives what amounts to an 
extra full day's labour at the 100 per cent level. 

When Selectors were bumped into the RTO 
class, they no longer qualified for that bonus 
even though some had worked four days to- 
ward achieving it. 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Trusting The Policy Makers? 


We've approached the company to ask that 
Selectors be given a fair and earned percent- 
age of the case bonus they'd have cleared had 
they not been forced up to fill the shortages 
in the Reach class. Again, keep in mind, this 
situation was created by the company, not one 
brought about by membership attendance! 

Amazingly their answer to this reasonable 
and valid request was to say “No! The selectors 
didn’t reach the 8800/120 threshold therefore 
they will not be paid the bonus.” 

So, as we attend the Clemmer Group meet- 


ings and hear of the 
“Atlas Culture” they 
hope to foster, we'll 
know their talk is 
cheap. 

Actions that result in 
justice are the ones that 
build bridges and speak volumes and this type 
of “Letter of the Law” policy adherence only 
strengthens our resolve to negotiate away from 
a “Wage plus Bonus” system toward a “Min- 
imum standard/Maximum” wage system. 


KEVIN 
RIORDAN 
ATLAS 
LOGISTICS 
UNIT 
CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Pushing For Better 
Safety Systems 


y the time this article goes to print, 
the temporary positions for the 
implementation of the Presto Card 
system will have been posted. These 
positions will be of a duration of ap- 
proximately 12 months. 

Durham Region Transit has recently signed a 
contract for a new radio system to be installed 
later this year, which will allow for communica- 
tion for our operators throughout the Region. 
Along with this system, management is currently 
in talks with Durham Regional Police to have a 
base station installed so that they may monitor 
the transit radio system to ensure safety for our 
operators in both divisions. The bus stop enun- 
ciator system pilot has been successful, and now 
will be going out to tender for our entire fleet. 

Due to a recent incident in which an oper- 
ator’s safety was put at risk, Union and manage- 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Strong Support Needed 


ment have developed an 
operator safety protocol 
to be followed by the 
supervisors when their 
assistance is requested 
by an operator. Basic- 
ally, the supervisor 
would first ask if police 
assistance is required, and call them if needed. 
The supervisor would also give their expected 
time of arrival to the operator’s location. 

There has been enough operator interest 
in 10 hour shifts in the Westney division for 
management to look at adding the four day, 
10 hour crews there, once the trial period 
in the Raleigh division is completed. As well 
there should be 10 hour crews in September 
for Specialized Services. 

In Solidarity. 


JOHN 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 


MICHAEL 


Now More Than Ever 


rothers and Sisters; 

Thanks to those who ran in the elections, who participated 
in the voting, and congratulations to all the newly-elected 
members in their new positions. Having said that, we are fo- 
cusing on moving forward with great leadership, under the 
direction of our President, Brother Chris Buckley, the best in the busi- 
ness in our Union, CAW Local 222. Chris Buckley and National Repre- 
sentative Keith Osborne are first class, showing strong leadership, dedi- 
cation, support and lending a helping hand in the community, as well as 
to all CAW Brothers and Sisters in our CAW Local 222, the greatest Union 
in our country and without a doubt they have proven that to all of us in 
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LEMOIRE 
the last year and I thank them for that. : belies _ 
We all owe our appreciation to Brothers Char- UNIT 


lie Peel, Brian Bittorf, Doug Sanders and Mike Mc- CHAIRPERSON 
Phee for all their years of servicing our Members. 
Congratulations on your retirement and all the very best of health and 
happiness! Our CAW Local 222 support staff is the very best and they are 
always willing to help all members at the CAW Local 222 Union Hall. 

We all should be making a responsible effort, attending, participating, 
supporting others at our Union Meetings, Labour Councils and in our 
communities. Get out there and support your Leadership. We all have to 

see STRONG - page 9 


Green Shield Is Lear Whitby’s 
New Benefit Carrier 


ecently there have been a number 
of visitors to our plant from GM. 
On March 3, 2010, the purchas- 
ing group toured our facility. This 
group is responsible for awarding 
the Impala replacement program. The feed- 
back received from them was very positive and 
we are confident that GM will make the logical 
decision and award this work to Lear Whitby. 
We expect the announcement to be some time 
in April. On March 9 and 10, GM was also in 
the plant for our appearance review. All-in-all 
the review went well and they were impressed 
with our seats. There was also positive feed- 
back from both groups regarding our mem- 
bership. Once again, we showed GM that Lear 
Whitby is open for business! 

Production of non-saleable vehicles for the 
new Buick Regal is scheduled for mid-Novem- 
ber of this year, saleable vehicle production is 
scheduled for January 2011, and the start of 
regular production is scheduled for March 7, 
2011. There are no dates available at this point 
for the production schedule for the Cadillac. 

On March 4 and 5, 2010, we attended Lear 


Council in Kitchener. Council was addressed 
by a representative from Green Shield which is 
now the sole provider for all of our benefits. His 
presentation was very informative and we were 
able to resolve several issues we have been 
faced with since the company has switched to 
Green Shield. If you experience any changes, or 
are denied coverage, or if you feel you are being 
asked to pay for something that you feel is cov- 
ered, please contact myself or Dave MacDon- 
ald. You can also ask for a “‘pre-determination” 
from the service provider you are dealing with 
to avoid any unexpected cost which may not be 
covered. The company also spoke to us and 
conveyed that they are now aggressively pursu- 
ing new business both in North America and 
globally. In 2009, 30 per cent of sales were in 
North America, 47 per cent in Europe and 23 
per cent in the rest of the world. 

GM has released the overtime schedule, and 
once again there are shifts added (four in total), 
for April. Chris Buckley along with the GM Shop 
Committee continue to lobby GM to increase 
the line speed, or bring back the third shift to 
meet the demands. We cannot continue to work 


excessive overtime while 
we have so many broth- 
ers and sisters on layoff. 
GM has announced that 
the summer shutdown 
weeks will be the weeks 
of July 5 and July 12, 
2010. Your vacation re- 
quest form must be handed in by May 15, 2010. 
If you have previously booked vacation time 
based on the shutdown being earlier as in the 
past, and need to re-schedule, please see your 
area steward or contact the committee. 

I would like to once again encourage any 
of our laid off members who have questions 
or concerns to contact us either by phone or 
email. I can be reached at 905-436-0400 ext. 
358 or by email at sbateman@lear.com. Ken 
Pearn and Dave Palmer can be reached at ext. 
331 or 332, or by email at kpearn@lear.com 
and dpalmer@lear.com. If you have benefit-re- 
lated concerns, or if you need assistance with 
E.L, you can contact Dave MacDonald at ext. 
336, or by email at dmacdonald@lear.com. 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Wear A Pink Shirt On April 14th 


isters and Brothers, 


the Union in general and CAW Local 222 in particular 


I will start by thanking all those who worked so hard to 
make International Women’s Day 2010 such a success once 
again. The food cooked and served by our Brothers was deli- 
cious. Great job everyone! 

I always read the Oshaworker from cover to cover and the March 
issue was no exception. It carried a nostalgic air because of all the “last” 
articles written by several of our activists. I might not know all of you 
personally but I thank you for your hard work and dedication to make 


Strong Support Needed 
Now More Than Ever 


— continued from page 8 


work together and we can make a difference in our workplace. 
The National Day Of Mourning is April 28, 2010, for workers 


who have been killed, suffered injury or disease. The Lindsay & 
District Labour Council Day Of Mourning Ceremony is Sunday, 
April 25, 2010 at 12:30 pm at Victoria Park in Lindsay, followed by 
a march and a reception at Queen Street United Church. For more 
information please contact James Mulhern at 705-324-7841. 
Please show your support and respect! 
In Solidarity. % 


much stronger. I wish you a long and healthy retire- 
ment. 

I enjoy reading the articles written by my Sis- 
ters and Brothers from the other units. It seems 
we all encounter the same issues, no matter what 


EVA 


workplace we represent. I find the Oshaworker 

to be a very useful learning tool as we don’t have GUTA 
to reinvent the wheel; we need to look around te 
and learn how to better represent our members. ADVOCATE 


This year on Wednesday, April 14, 2010 we will 
observe Pink Shirt Day to symbolize that we as a workplace and society 
will not tolerate bullying anywhere. Bullying is a universal issue that 
touches almost every person, family, school, business or community at 
one time or another regardless of age, gender, race, religion or socio- 
economic status; bullying is a broader health and wellness issue. In On- 
tario, no specific legislation protects against workplace bullying. Some 
cases might fit under the Ontario Human Rights Code (if discrimination 
under its 13 prohibited grounds is involved) or possibly under health 
and safety legislation. 

The good news is that prevention of bullying through education and 
awareness is possible and that all of us can play a role. In the past two 
years our Lear members were eager to take a stand and I don’t antici- 
pate anything less this year. I am asking you to join me and wear pink on 
April 14 to take a stand and say, Bullying Stops Here! 

Always! 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Has To Learn To 


Respect Our Members 


fter a round of negotiations, every- 
one’s aware that the Collective Agree- 
ment has to be followed by both the 
company and the employees. If it is 
violated, the perpetrator has to be 
educated to the violation or depending on the 
seriousness of the violation, disciplined. Appar- 
ently, at AGS, only one party is expected to follow 
the agreement, as this company continues its 
habit of not only disregarding the agreement, but 
changes the rules that all parties agreed to at the 
table at their convenience. The company feels it 
is necessary to follow the agreement only when 
they benefit from it. If we, the union members, 
violate any articles, we are subject to ridicule 
from the managers in front of our co-workers, 
or disciplined. The company and management 
team shows no respect to the workers and even 
offers threats to the workers if their perform- 
ance isn’t up to the managers’ expectations, 
which change on a daily basis. The manager 
seems to pick out one or a group of workers 
and harasses them until a member is so stressed 
out, that he/she will say or do something that 
will put their job in jeopardy. When the Union 
approaches the upper management team about 
these issues, they are told that the managers or 
supervisors are also in a stressful position trying 
to run this company. Give me a frigging break. 

As I said before, these managers and super- 
visors should be careful, as if anything drastic 
ever happens to this plant, they aren’t smart 
enough to find a job anywhere else. 


Bad Faith Bargaining 

While at the table we had numerous discus- 
sions about “P1.” What this entails is the com- 
bining of jobs and workers into one department 
to allow the company flexibility in running the 
operation. The key word here is flexibility. After 
many days of discussion, the Union worked out 
the pros and cons of agreeing to this demand. 
We didn’t find many pros, but found enough 
cons that we were reluctant to agree to this P1. 
We felt that training would be a big issue and be- 
lieved that by agreeing, this would cost us jobs. 
We needed to know a time limit of when this 
procedure was to move ahead. We were told it 
would take effect upon ratification and when we 
got to be back at full staff. Again, training was an 
issue for us. How did the company expect to do 
training for these jobs and how long do they ex- 
pect the training will last? We were assured that 
all employees in their new classifications would 
be fully trained in all the jobs in the classification 
before any movement would take place. Again, 
we reluctantly agreed to this after taking the 
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word of this company that all movement would 
be delayed until all workers were properly and 
safely trained on all aspects of the job. 

The way this company trains, we knew it 
would take a year or two to get all the workers 
trained. They lied. Workers are being moved to 
jobs they have had no training on. Showing the 
worker the emergency stop button is not train- 
ing. While these untrained members are forced 
onto unfamiliar jobs, they have no way of know- 
ing how to prevent a breakdown. They are now 
trying to run this operation by using the workers 
to do two jobs at once. For example, a hoist line 
operator is also expected to do set up, effluent 
and solutions while the line is running. He can’t 
be in two places at once. Nowhere during nego- 
tiations did we agree to lose any jobs. All we were 
told was that the company wanted flexibility when 
needed, not to eliminate jobs. And by using one 
worker to do other jobs, especially without train- 
ing, the company has basically put us on notice 
they don’t care if this plant survives or not. Well 
we do, so quit jeopardizing our jobs. 


ALAN 


BOIVIN 
AGS AUTOMOTIVE 
UNIT 


We would like to con- 
gratulate our recent retir- 
ees, Ron Menard, Henry 
“Sonny” Kolodzik and Dan Sturgess. Thanks for 
your many years of friendship and now you can 
start enjoying yourselves. You guys earned it. 

With congratulations come condolences. It 
hasn’t been a banner start to 2010 for some 
of our former members, retirees and current 
members. We wish to send our thoughts of sym- 
pathy to the families of retiree Lorenzo Legacy 
and laid off member Donald Palmer, who both 
just recently passed away; to Reg Pigeau on the 
passing of two brothers, Bobby and Eddie; to 
Dean Scott on the passing of his newborn grand- 
daughter; and to Lou Cicchinelli on the sudden 
death of his son. Our heartfelt condolences go 
out to these members and their families during 
this time of grieving of their loved ones. 

There are courses still available at Port 
Elgin. Anyone interested in going, please call 
your Union reps. 

See ya. 


CHAIRPERSON 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Looking Ahead To 
Start Of Bargaining 


rothers and Sisters, 

When I first started writing this 
article, I was given a copy of a web 
page news report from Sympatico- 
Auto titled Automodular: GM de- 
manding it cut prices by 50 per cent at Osh- 
awa plant. 

After reading this article, I had still not de- 
cided to mention it in my Oshaworker article 
until the same item appeared in the March 13, 
2010 edition of the Toronto Star. 

What interests me is that the letter was writ- 
ten by the corporation and not its unionized 
workers. Is this their way to try to sway public 
opinion prior to bargaining? This is exactly 
where our unit is going to be in the near fu- 
ture, as our present Collective Agreement ex- 
pires on July 10, 2010. 

As outlined at our March 8th meeting, the 
bargaining committee and I met with Brian 
Enright, one of three brothers who control 
syncreon logistics. We were informed at that 
time that based on our present agreement, the 
company could not compete in order to win 
new work being put up for bidding. He further 
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went on to say that they 
could not give the Union a 
target price to meet, as 
they were unsure where 
that price needed to be. 

As we draw nearer 
to bargaining, make 
no mistake that this 
set of negotiations will 
probably be the most 
difficult since our first 
contract in 1994. 

We will be having our unit meetings monthly 
until July, when hopefully we have been able to 
successfully negotiate a new three-year agree- 
ment. The meeting dates are Mondays, April 
12, May 10 and June 7, 2010. 

Contract suggestion sheets will be distrib- 
uted in-plant staring April 6 and there will be 
sheets available at our April 12 meeting. We 
are requesting the sheets be returned by April 
15, 2010. 

Until next time, I can be reached at 905- 
743-6277 ext. 541 or in my office Monday to 
Friday from 6:30 a.m. to 2:30 p.m..# 


SYNCREON 
AUTOMOTIVE 
UNIT 
CHAIRPERSON 


When In Doubt At Americus, {>} 


Look At The Agreement 


Or Ask The Union 


Ithough it’s been long overdue, our 

“first” Americus membership meet- 

ing was held on March 15, 2010 at 

the CAW Local 222 Union Hall. This 

meeting will be discussed in the May 
issue of the Oshaworker. 

As of March 12, 2010 we still have six out- 
standing grievances. Two we have given notice 
to move to arbitration; however we are still 
attempting to resolve them without proceed- 
ing to arbitration. Three grievances are at Step 
Two of the grievance procedure and one is at 
the Step One. Your Grievance Committee along 
with our National Representative Shane Wark 
are working on resolving these grievances 
and hope to have them settled as soon as pos- 
sible. 

There have been some recent concerns 
brought to my attention regarding our wage 
rate and when these increases become effect- 
ive, as the Human Resource Manager has been 
misinforming some of the members. Your 
wage rate increases are based upon the wage 
rates in effect at the time you reach one or two 
years of service. Wage rates are not based on 
contractual years. 

Please refer to Appendix “A” Classification 
and Wage Rates in our CBA. If you still have 
questions, please speak to your elected rep- 
resentative on your shift or feel free to stop by 
the office and speak to me directly. I have also 
posted notices on the Union Bulletin Boards 
as well to further clarify this issue for all of the 
membership. 

The Company still doesn’t understand our 
negotiated Paid Sick Days Plan and continues 


to issue disciplines to our members for using 
these negotiated sick days and for using the 
10 legislated Personal Emergency Days per the 
Ontario Employment Standards Act. 

They show no compassion at all; apparently 
we are not allowed to be sick or to take a per- 
sonal emergency day for either ourselves or 
a family member. If we do call in sick or take 
a personal emergency day, we get disciplined 
for doing so. Do they think that we never get 
sick or that we don’t have personal or family 
emergencies to deal with on occasion? 

For every discipline that is issued to our 
members for using their negotiated sick days 
per our CBA or using a Personal Emergency 
Day per the ESA where the member has called 
in and advised of their absence due to illness, 
other personal or family emergency situa- 
tion, a grievance shall be filed on your behalf, 
immediately. Maybe then this Company will 
get the message that we as members of the 
CAW have negotiated rights and we have had 
enough of this Company continually violating 
our rights. 

Once again we have had a failure of com- 
munication between the Union and the Com- 
pany. On, February 22, 2010 the Company 
handed out and posted a memo in regards to 
a change in hours of work for our Sanitation 
Department. However, they failed to notify 
the Union again per the CBA, which clearly 
states they have to give the Union and the em- 
ployees two weeks notice when they alter the 
regular start times up to a maximum of two 
hours. 

On the date in question, it was brought to 
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my attention by one of 
our members who works in the Sanitation 
Department that they had been handed this 
notice by the Company. I immediately went to 
speak to our Site Manager about this situation 
and informed him that once again they failed 
to notify the Union per the CBA. I pointed out 
the article in our CBA that makes reference to 
the fact that the Company has to give the Union 
at least two weeks notice when changing the 
start times. The Site Manager apologized for 
this and stated he wasn’t aware of this article 
in our CBA. 

One other issue regarding a misinterpreta- 
tion of our CBA by the Company regarding the 
following: 

Protective Equipment — Article 34.01 

Seniority employees will be reimbursed 
up to a maximum of $125 per year for the 
cost of CSA approved footwear. 

Seniority employees are entitled to this 
benefit once a year; it is not based on year to 
date from last purchase made. So, for example 
if you purchased your footwear in September 
2009 you do not have to wait until September 
2010 to purchase new footwear. The entitle- 
ment is from January 1st to December 31st 
each year. 

Remember to bring any and all of your con- 
cerns to the immediate attention of your Union 
representatives on your shift, so that we may 
deal with your issues in a timely manner. 

As, always I can be reached by phone at 
905-619-7050 ext. 5157 or by e-mail carrie. 
bailey@hotmail.com. 

In Solidarity. 


y CAW LOCAL £88 PHOTOS NOW ON FLICKR WEBSITE y 


Check out the CAW Local 222 flickr site to view hundreds of photos from the past few years. 


| Have you attended one of the Local’s picnics, or taken part in the blockade or rally, or attended a 
convention, or any other CAW function? You might see a photo of yourself! 


So far more than 3,500 photos have been uploaded to our flickr site. This number will increase as 


older photos are scanned and then added to the collection. 


For those interested in printing some of the photos, high-resolution copies can be downloaded 


Follow the link below to view our flickr site. 


http: / /www.flickr.com /photos /cawlocal222 /collections / 
ee ee ee ee ee ee ee ee ee ee ee eS al 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Working Together To 


Secure Sustainable Jobs 


he Plant Committee, CAW Local 222 
President Chris Buckley and CAW Na- 
tional Union Representative Mike Reu- 
ter attended a meeting with JCI Cor- 
porate on Thursday March 4, 2010. In 
attendance and representing JCI were Employ- 
ee and Labour Relations Executive Director 
Lisa DeBone, Karen Clements (Labour Rela- 
tions) and Plant Manager Cynthia Wahlroth. 

The meeting was an exploratory meeting 
with the Company reporting on what work 
they are currently bidding on which includes 
Buick and Cadillac interior components. They 
did express the problems they are having ob- 
taining future work based on the current cost 
of doing business in Whitby. 

Chris Buckley informed JCI that with the 
assurance of new work and long term sustain- 
able jobs we would be willing to work with the 
Company where it makes sense to do so. 

This initial meeting was intended for the 
parties to come together and kick start talks 
going forward on the matter of new work. 
What we have agreed to do is to meet in the 
very near future and continue talks on this 
matter. At the time of the Oshaworker print 
deadline further dates have not yet been set. 
For updates on this matter check periodically 
on our Local 222 website at www.cawlocal. 
ca/222 follow the link to News & Events. 

All our parts suppliers are being squeezed 
by our customers to provide quality products 
on time at a reduced cost. We only need to 
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look at Audomodular Corporation in Ajax 
which is represented by the CAW. GM is report- 
edly demanding it must cut its prices in half or 
risk losing its contract with GM Oshawa (as 
reported in the Toronto Star — Saturday March 
13, 2010). The auto parts sector has been 
particularly impacted by the downsizing of the 
auto industry. We are facing a very critical time 
in this sector and we need a strategy on how 
we are going to move forward. The CAW has 
planned a meeting of Auto Parts suppliers, Big 
Three Bargaining Committee Chairs and CAW 
National President Ken Lewenza to work on a 
strategy going forward. This meeting is sched- 
uled to take place at the end of April. 

We have received the ruling from the Court 
of Appeals on grievances #514 and #515 and 
improper notice of lay-off which was held on 
February 17, 2010. We were not successful on 
the appeal (to see the actual court ruling go 
to our website and follow the link to News & 
Events, where we have attached the ruling); 
I want to thank Anthony Dale from our legal 
department and our National Representa- 
tive Mike Reuter for their hard work on this 
grievance, it has been a battle to say the least. 
The National Union and our legal department 
will be meeting to discuss our options and to 
set future dates with Arbitrator Brian McLean 
to continue with the unresolved parts of the 
grievances. 

We have confirmed the dates for a media- 
tion session to resolve outstanding grievances 


WILLIAMS 


itra- JOHNSON 
with Mediator/Arbitra CGNenOrS ING 
tor Stephen Raymond UNIT 

on Wednesday March CHAIRPERSON 


31, 2010. We will have 
our policy grievances on the Company’s new 
attendance policy on the agenda along with 
many other grievances that are not yet re- 
solved. 

We have scheduled Unit Meetings for the 
following dates, Monday April 19 & 26; start 
time for both meetings will be 3.15 p.m. in 
Room #1 at the CAW Local 222 Union Hall on 
Phillip Murray Avenue. 

Plant wide elections will be held on Tuesday 
May 11, 2010 with a run-off date of Thursday 
May 13, 2010 if required. All positions will be 
up for re-election at that time; you must be a 
member in good standing to run for a position 
and currently working in the Plant at the time 
of the election. Laid-off members are eligible 
only to vote for the following positions, Plant 
Chairperson, Co-Chairperson — Health & Safe- 
ty Committee and our Woman’s Advocate. The 
times for voting and the running of the elec- 
tion will be handled by our Local 222 Election 
Committee. When the times have been estab- 
lished we will post them on our website under 
the News & Events link. 

If you have issues or concern please ask 
your supervisor to provide you with your Com- 
mittee Person / Union Steward or contact the 
Union office at 905-665-4247. 

In solidarity. % 


STAY 
UP-TO-DATE! 
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Visit our website, www.cawlocal.ca/222, 


a 


& click on 


Register for e-bulletins.” 


Once you fill in your e-mail address 
you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 
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By Les MacDonald, President 


Next Retirees’ Meeting On April 12th 


would like to congratulate the entire 
Executive for getting re-elected or 
acclaimed and thanks to those who 
stepped forward to run. 

Sister Bev McCloskey is getting 
along well most days and can’t wait to be 
back in the Union Hall later this year. Wish- 
ing you the best. 

Elections are on for all committees next 
month. The meeting in April is on Monday 


the 12th because of Easter weekend the 
week before. 

The strike is still on at Vale Inco at this 
time with them being off for over eight 
months. There is an email address that you 
can use to show your support usw@usw- 
sudbury.ca. 

If the strike at St. Marys Cement in Bow- 
manville is still going on when you read 
this, please visit them and stand up to a 
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foreign employer 
that wants to take 
away pension bene- 
fits from its employees. 

Come on down to the CAW Local 222 
Union Hall and enjoy yourselves either do- 
ing tai chi or playing euchre on Tuesday, 
line dancing on Wednesdays or play pool 
and have a coffee any time. 


We SHALL REMEMBER 


Michael W. Allen 
Harold Babcock 
Evelyn A. Bennett 
Claude J. Carcich 
Edward R. Cribben 
Garth C. Delorme 
Angelo Dilisi 
Arthur L. Gibson 
Ken Hardy 

Angus W. King 
Paul J. Kitchin 
Lorenzo A. Legacy 
Patrick Lenehan 
Edward J. McGhee 
Clyde EF Mutton 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 


March 17, 2010 
February 2, 2010 
February 18, 2010 
March 2, 2010 
February 23, 2010 
February 6, 2010 
February 28, 2010 
February 24, 2010 
February 2, 2010 
February 5, 2010 
January 27, 2010 
February 23, 2010 
March 16, 2010 
March 1, 2010 
March 1, 2010 


William W. Newell 
John F Oortwyn 
Cecil M. Parfitt 
Robert J. Pigeau 
Dennis E. Prosser 
Thomas R. Roberts 
Frederick P. Sadoway 
Richard G. Sanders 
Roger Simpkiss 
Thomas Smith 
Robert S. Tapp 
Randy W. Towns 
Steve Vanya 
Kenneth J. Williams 


Syncreon 
Duplate 


AG Simpson 
Lear Corp. 
GM 

GM 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


March 1, 2010 
January 25, 2010 
February 25, 2010 
March 8, 2010 
March 3, 2010 
February 20, 2010 
January 28, 2010 
February 27, 2010 
March 16, 2010 
December 25, 2009 Lear Corp. 
February 10, 2010 
March 10, 2010 
January 30, 2010 
February 19, 2010 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


CAW Local 222 Retirees’ Picnic 


June 22, 2010 


Lakeview Park - Oshawa, ON 


Calling all CAW Local 222 Retirees! 


Come out on Tuesday, June 22, 2010 
and mingle with friends and former co-workers 
at the CAW Local 222 Retirees’ Annual Picnic at Lakeview Park. 
More details will be released closer to the date. 
Mark the date down and plan to attend! 
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Auxiliary Looking Forward To 


Celebrating 73 Years Of Service 


he fantastic weather we have been experiencing makes one 
eager to get the golf clubs out and go for a round on the 
links. The great weather has enabled many of our members 
to attend the meetings in January and on. Keep up the good 
work Sisters. 

Saturday, April 17, 2010 marks your 73rd birthday banquet and 
most of the planning is accomplished. Tickets are now available from 
your Membership Secretary, Sister Nancy Heney. She can be reached 
at 905-433-2458 to order your tickets if you are unable to get out 
to a meeting. Tickets are available at our meeting of April 6th with a 
deadline of April 9th. No doubt everyone has received your letter by 
now informing you of the upcoming events. Dinner is served at 6:30 
p.m. and bar opens at 5:00 p.m. Sisters, your ticket is paid for by 
your Auxiliary, spouses/guest tickets are $20 each. 

This evening is special as we give recognition to many of our 
members who have achieved many years of service with their Aux- 
iliary. Dancing and an evening of fellowship follows. 

Donations given by your Auxiliary: Gordon B. Attersley Public School 
$50 donated towards their healthy food snacks program; Eastview 
Boys and Girls Club Swim-a-Thon (Toss a Child a Life Ring) $150; 
Canadian Diabetes Association $100; Rose of Durham 17th Victorian 
Tea to be held Nov. 16, 2010 $125; Parkinson Society $100; Easter 
Seals Campaign $200. 

Thank you to the following volunteers at Hillsdale Gift Shop: Sis- 
ters Helen Rotterman, Sharon Broadbent, Edie McCloskey, Dorothy 
McEachern. 

Sister Helen Roussy gave a detailed report from Durham Region 
Labour Council. Thanks Helen. 

On behalf of myself and the membership of the Auxiliary I want 


to extend my deepest sympathy to Steve and Lois 
Nimigon and families on the loss of Jordan, you 
are in our prayers. A donation was made in 
Jordan’s memory to the Enniskillen United 
Church. 

Congratulations to Sister Verna Parker who 
became a first time great-grandmother with 
the arrival of Tommy Gough. 

Birthday congratulations to the following 
Sisters: Edith Smith turned 90 on March 8th, 
Sharon Broadbent turned 65 on March 12th; 
Joan Cannons’ 75th was on March 21st; and Verna Parker will cele- 
brate her 70th on April 15th. 

Donna and Peter Murdoch will celebrate their 10th anniversary 
on April 15th. 

Congratulations to Brothers Charlie Peel, Doug Sanders, Mike 
McPhee and Brian Bittorf who will have joined the rank of retire- 
ment by the time you read my article. Brothers, it’s been a pleasure 
to have known you and worked alongside each of you. Enjoy your 
retirements. 

Upcoming dates to remember: Tuesday, May 4, 2010 nominations 
will be held for Executive positions; Tuesday, May 18, 2010 elections 
will be held; Tuesday, April 20, 2010 election held for the election 
committee; Tuesday, June 1, 2010 your potluck will be held, instal- 
lation of 2010-2011 Executive to their respective offices and Port 
Elgin delegation to be determined. The Day of Mourning Ceremony 
is Wednesday, April 28, 2010. 

See you at our next meetings of April 6, 20, May 4, 18, start time 
7:00 p.m. and Tuesday, June 1, 2010 6:30 p.m. 


JACKIE 


FINN 
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FAMILY AUXILIARY 
#27 PRESIDENT 


UNION ROD & GUN CLUB REPORT 


Tis The Season 


To Start Birdwatching 
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pril, the month I have been wait- 
ing for. I found many years ago 
that weeds and wildflowers like 
to get their early start on a bank 
overlooking a creek or pond, 
near where the heat of the water and mois- 
ture rises. The early arrival of birds is very 
heart-warming. Most people think the robin 
is the first, but most years it is that the robin 
with its coat of mostly red is so easy to see. 
The crows will have started a nest or taken 
over an old one. Most owls have left to nest 
farther north and raise a family. The night 
hawks find a flat roof of a building with a 


gravel bed to lay eggs in the open that are 
foolproof to cats. 

The woodpeckers that live on a diet of 
grubs and beetles are so colourful with the 
red feathers so eye-catching. I remember 
the first time I saw where a pileated wood- 
pecker had started to build a nest in a dead 
tree over a beaver pond. As the season gets 
longer, many woodpeckers arrive all looking 
for a dead hardwood tree to start a home by 
chiselling a hole for a nest. These nests have 
many enemies, squirrels being the worst as 
it snatches the eggs out of the nest. I some- 
times wonder how there are any birds. 
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I say to myself I 
will learn the name of every bird. At one 
time I thought I knew the names of birds 
but I don’t. I visited the URGC property at 
Newcastle and I noticed another bird among 
the cedar trees. 

The birds if you are in the countryside 
just looking, you will see the turkey hen 
so drab so it blends with the dead grass. 
Come back to the same area in a month and 
you will see the hen with chicks all running 
for cover, you return in another month the 
chicks have grown but one in the flock is 

see TIS - page 15 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


New GM Plant Not UAW 


he “New GM” has begun with the opening of a lithium-ion 
battery plant in Brownstown, Michigan, near Detroit. I found 
the event was extremely significant because, for the first time 
in about 30 years, GM has opened a non-union plant in the 
US.. 

The new plant did not rehire any of the thousands of UAW members 
who were laid off when their plants closed — despite their union’s 
promises that workers’ concessions on pay, benefits, etc. would save 
GM and were their only chance for job security. 

Why couldn’t the UAW negotiate the right of laid-off UAW/GM 
members in the area to transfer to the Brownstown plant? 

General Motors claims that the work being done is different from 
work GM has traditionally done in its plants and, because of that, 
requires the operations to be run differently. 

If this is what the “New GM” calls working with the union, we want 
no part of it. 


Documentary 

Auto workers at a Crossroads is a web documentary exemplifying 
the human side of the Canadian economic crisis, produced by the 
National Film Board of Canada. Two of our members, Brian and Cas- 
sandra Childerhose, had the courage and strength to let the world 
share in the obstacles faced by laidoff auto workers. I know this will 
help many of our members who are confronted with the same chal- 
lenges. Thank you both! 


The link to watch the video is http://gdp.nfb. 


ca/story/117/auto-workers-at-a-crossroads MIKE 
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Extra Vacation Requests 
Extension 

We recently agreed to provide an extension to the date our mem- 
bers have to submit their requests for additional summer vacation 
time. You will have until May Ist to submit requests for extra time 
off. Anyone requesting extra vacation time for the 2010 calendar 
year must apply on forms provided through your supervisor by May 
1, 2010. When you receive your copy back, keep it in a safe place 
in case the Company misplaces theirs. The Company will notify you 
within 30 days whether such extra vacation requests have been grant- 
ed or denied. 


Retirements 

I would like to congratulate Kevin Gray, Dave McWhirter, Dan 
Henderson and Ron Carlyle who have all taken advantage of the re- 
tirement packages. I can truly say I will miss them all; Dave Mc- 
Whirter was always a great voice of reason with strong values, Dan 
Henderson always provided our members with effective and passion- 
ate representation. Kevin Gray for all the stories, quotes, and sayings 
that tended to break the ice. 

A special thanks to Ron Carlyle, Car Plant Chairperson, who re- 
tired on April Ist. Ron spent most of his career representing the 
membership. We will all miss his leadership. He was never afraid to 
take on some very controversial issues. Thank you Ron, for all your 
advice, help and much appreciated support. 

To all the reps at the CAW Local 222 Union Hall who retired, con- 
gratulations. I wish you all the best in your future endeavours. 


In Closing 

I can be reached in the office at 905-644-3310 or email me at 
michael.munce@gm.com. 

If you have any questions or concerns, please call me. 


Tis The Season To Start Birdwatching 


— continued from page 14 


missing, maybe a dinner for a fox or coyote. 
As fall approaches the chicks can fly and 
run. This cycle goes on and so wonderful 
to see. 

As I speak to the URGC members they 
are all fishing. I remember my first rainbow 
trout in the Graham Creek in Newcastle 80 
years ago, nobody knew what it was, maybe 
a salmon? Not a pike. Every year there were 
more trout and they got bigger. We did not 
have to drive a couple of miles north to 
catch a lake trout, our creeks are full of 
spawning trout, mostly rainbow. Every year 
a monster trout is caught, some fishermen 


say let these big fish alone to spawn, I say 
these monster fish do not spawn for their 
spawning days are over. Learn to enjoy these 
creeks since pollution has been controlled, 
so easy to keep the water clean so another 
trout will have a place to live. You will not 
see me on the creek but I think of you who 
can get out. 

As you leave the URGC on Concession 3 
north of Newcastle and drive north on a side 
road, you see the beauty of the property. 
No trees have been cut or the wildflowers 
tampered with, the lilies are a treat with a 
sprinkling of violets showing in the small 
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open spots. Where else can you find a con- 
servation property owned by a conservation 
club for over 70 years? We have not changed 
the face of the property. The trap house with 
electric throwing arms and a substantial ce- 
ment butt. This is strictly safety controlled. 
Some visitors complain we are too strict but 
we have never had an accident. There is a 
fee to shoot, birds cost money, so does the 
equipment, plus electricity plus property 
taxes. 

I will invite you again with your family to 
come enjoy the property. # 
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GM Vacation Period Announced 


t is now official and you can make your 
plans for the weeks starting July 5 and 
July 12 as your scheduled summer shut- 
down for both plants 


Vacation Request 
Deadline Extended 

For those of you wishing for additional 
time off on top of the two-week shutdown, you 
need to get your request in to your supervisor 
by May 1, 2010. The Union has agreed to an 
extension from April 1, 2010 as the vacation 
period was only recently announced. 


Beware As Job Cuts 
Just Keep Coming 

It seems that this Company just keeps cut- 
ting even where it does not seem to make 
sense. Recently, the Paint Shop reduced a 
problem solver only to find out the other day 
that Scott Kuyt, a member of management 
from Chassis is now in the Paint Shop doing 
red X and problem solving the dirt issues that 
are in the paint. 

How ironic, as we are cut on our side they 
are trying to find more work for their side 
as there are many members of management 
around that cannot be justified in my mind, 
when we are being cut on a regular basis. In 
Trim 2 we now have people being reduced 
with 1990 seniority. Who ever thought that we 
would see the day that you are reduced with 
20 years of seniority? Hopefully, by the time 
you read this article we will have some positive 
news on the re-rate of Plant #2. 


Second Shift 
November 15, 2010 


Finally, some positive news with the second 
shift announced. This is not only positive for 
us but it also is good news for the feeder plants 
and the community as the spinoff jobs will put 
money back into our economy. 


We have received many requests for a steady 
shift by some of the members in the Flex plant. 
As a Union, we are not prepared to take that 
position unless it is a demand in 2012. Re- 
member, when people took the one-year layoff 
in the Flex Plant they were told that the shift 
would be steady days for up to one year and 
then we would have two rotating shifts. Un- 
fortunately, with the recession it ended up be- 
ing longer than a year and we lost the 3rd shift 
as well as the Truck Plant. 

The other issue would be that with all of our 
junior members on one shift, it would be too easy 
for the Company to drop that shift for intermittent 
periods if sales were low and we are not about 
to make it easy to lay off members. I believe that 
most of our junior members have had as much 
turmoil in their lives as needed and would just 
love to get back to work on a steady basis. I hope 
this is just the start of the turnaround and we 
have no one on the street shortly. 


CAMI Automotive 

With CAMI (Canadian Automotive Manu- 
facturing Inc.) being solely owned by General 
Motors, National Rep Keith Osborne recently 
negotiated preferential hire language for up to 
150 of our laid-off members. These members 
will accrue credited service and keep their re- 
call rights, which is a big step for our Union. 
As they are going to be hiring for the third 
shift, this at least gives our laid off members 
an extra option to take if they are or will be in 
a position to work in Ingersoll, Ontario. 


Biased Media Attention 

Toyota has recently had all kinds of issues 
with their vehicles allegedly accelerating due 
to faulty gas pedals. Toyota put profits ahead 
of safety. Hopefully, it is a wakeup call to all 
of these big companies and corporations that 
continue to cut jobs at a drastic rate while 
their upper management continue to receive 
big bonuses or insane severance packages. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Vehicle/Home Insurance 
GM Canada Benefit Centre 
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905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4248 
1-800-387-6598 


1-877-229-4677 
1-877-442-4625 
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I find it amazing that 
General Motors was front 
page news on a daily 
basis when we were in 
financial trouble and 
much of the media did 
not want public funds 
being used to help us 
survive. Toyota now is in 
trouble but some of the 
media folks as well as some politicians are still 
trying to defend them or justify the problem. 
Maybe, this is a wakeup call for all of those 
who think that Toyota is a superior product to 
General Motors or for those who work here 
and still choose to buy a foreign product. Give 
me a brake! 


COLIN 


JAMES 
DISTRICT #4 
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Trustee Report 

I would like to welcome Dale Millson, Teri 
MacDonald, Phil Goodwin, Wayne Andrus and 
Kim Martin to the Executive Board as of April 
1, 2010 as newly elected members. I would 
also like to congratulate Ron Svajlenko who 
moved from the trustee position to First Vice 
President on the board and Kevin Kent (of 
Mills Motors) who was elected as a Board 
Member at Large. I would also like to wish all 
of those who retired from the CAW Local 222 
Union Hall the very best in your retirement! 

With all of our laid-off members in CAW Lo- 
cal 222, the Union Hall is bringing in a lot less 
in dues and therefore has cut back on as many 
items as we can without cutting the services 
provided at the Hall. Hopefully we will start to 
see a turn around this year or early in 2011 
and things will start to fall back into place. 

I would like to commend Connie Snelgrove 
and all of those who help out at the CAW Local 
222 Community Action Centre as it helps many 
of our members. Keep up the good work! 


Elected Reps Should Attend 


Union Meetings 

Recently, I have noticed that many of the 
elected reps are not attending Union meetings. 
How are we to encourage our members to come 
out to the meetings when many of our elected 
leadership are not there? We all have lives and 
cannot be at every meeting but some of you are 
never at a meeting and therefore cannot talk on 
behalf of your members if an item comes up 
pertaining to your area. The meetings are get- 
ting busier and I do believe that once you run 
for an elected position, part of your duty is to 
attend meetings on a regular basis. These meet- 
ings address motions and issues in our plants as 
well as feeder plants and also provide answers 
to rumours that may be in your areas. 

In Solidarity. 


Commitment To Working Cs 


For The Membership 


want to thank you and say it is an honour and a privilege being 

chosen as your Pension Representative. I would like to thank you 

for electing Glen Grill as your Alternate Pension Representative. 

Glen and I are committed to working together for the membership. 

I would like to wish Bill Mutimer all the best in his future endeav- 
ours. A special thank you goes out to Chris Smith for his encourage- 
ment. 

As of April 1, 2010, CAW Local 222 lost a lot of talented and respected 
leadership; some from the Union Hall and some from the shop floor. I 
wish you all many years of happy and healthy retirement. 

This election was both a challenge and a pleasure to say the least. I 
enjoyed campaigning and speaking to as many members as possible. It 
was nice to see many familiar faces along the way and to reminisce. 

I respect all of the candidates (successful or not) who ran in this 


past election. Elections can be very emotional and 
stressful. It’s no easy task tossing your hat in the 
ring. There are posters to be hung, leaflets of qualifications must be 
written, and finally, the endless footwork of canvassing your co-workers 
for their vote. You can be feeling so confident one minute then with one 
conversation you can feel so insecure the next. Anybody who has run for 
a position knows exactly what I mean. 

For GM members, when you have any pension questions or concerns 
don’t hesitate to put a call in through your supervisor for your Pension 
Rep. For those not in the plant one of us will be available Monday and 
Thursday from 11:30 a.m. to 2:30 p.m. at the CAW Local 222 Union Hall. 
I can be reached at 905-644-6342. 

Working for the Membership 

Thanks again. 


PENSION 
REPRESENTATIVE 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Retirement 
Date 
Apr/10 
Mar/10 
30.0 Apr/10 
28.4 Mar/10 
33.1 Feb/10 
19.4 Mar/10 
24.0 Jan/10 
29.0 Mar/10 
30.0 Apr/10 
30.0 Feb/10 


Unit And Years of 
Department Service 
GM/50 30.0 


M/94 22.2 


Name 

Larry M. Blundon 
Sharon M. Bulins 
John I. Cancelliere 
Joseph Conte 
Joseph C. Crawford 
Paul R. Cree 
Lynda M. Fraser 
Philip D. Harrison 
Dwayne E. Hartley 
Michel Krajcik 


SSeess 


aQaamaaqnqaaqaonaa 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Retirement 
Date 
Mar/10 
Mar/10 
Apt/10 
Feb/10 
Feb/10 
Mar/10 
Feb/10 
May/10 
May/10 


Years of 
Name Service 
James C. Martin 23,7 
Gregory W. Moffatt 24.2 
Stanley A. Osumek 30.0 
Ronald A. Portsmith 30.0 
James A. Stevens 30.0 
Richard D. Strachan 20.6 
Maureen A. Summers 30.0 
Harry J. Vogels 30.0 
Harold J. Wierstra 30.0 


Unit And 


Looking Forward To Assisting 


All With Pension Calls 


his being my first article as your Alter- 
nate Pension Representative, I would 
like to begin by saying thank you! to 
the membership, for electing me to 
this important position. 

Knowing how difficult it is to campaign in a 
plant-wide election, I would like to congratulate 
all candidates who ran and were successful. To 
those who weren't, I would like to say thanks 
for making the effort and all your hard work. 


It will only make our Union stronger to stay in- 
volved by coming out to Local Union meetings, 
not just at election time, but all year round! 

A special thanks to all the in-plant reps, also 
the Service Reps at the CAW Local 222 Union 
Hall who will have retired or started grow-ins 
by the time this is printed. I would be remiss 
if I didn’t thank Bill Mutimer for his guidance 
and assistance since coming on the job, I know 
that you are a phone call away, thanks Bill! 
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I’m looking forward 
to working with Ted 
Lawrence in addressing 
your pension questions 
and concerns. I can be 
contacted in plant office 
905-644-3642, mike 
radio 2863 or by put- 


ALTERNATE 


PENSION 
REPRESENTATIVE 


ting in a call through your supervisor. 


In Solidarity. 
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SUB REPRESENTATIVES’ REPORT 


Get Hard Copy When 


Booking Vacation At GM 


he deadline for booking vacation 

requests at GM has been extended 

until April 30th. Many members 

experienced problems with vaca- 

tion leaves and cancellation of 
leaves not being entered into the Company 
system. This resulted in people not getting 
paid for the layoff week after summer shut- 
down, since E.I. thought there was vacation 
pay allocated to that week. 

The week of layoff in November also 
presented problems for people who had 
originally booked the week off on vacation 
but cancelled the week in advance of the 
layoff. If your vacation leave was not can- 
celled on the Company system, you were 
not paid SUB or E.I. for the week because 
you were still coded vacation instead of 
layoff. 

When you book or cancel vacation 
weeks, please ask your supervisor for a 


paper copy of your vacation requests or 
cancellations. These paper copies are the 
only proof we have in the event your leaves 
are not entered or removed from the sys- 
tem. 

For all Flex Plant members who just 
had a week of layoff, you should have 
filed online for E.I. and completed your 
reports by the time you read this. If you 
need assistance in either filing or re- 
porting, call Mark at 644-1541 or Bryan 
at 644-7839. 


Thank You From 
Bryan Gay 

As this is my first article along with 
Mark, I would like to personally thank all 
the members who supported me in the re- 
cent election to the position of SUB and ELI. 
Representative. We look forward to serving 
you to the best of our abilities, answering 


MARK 
FARRELL 
SUB 


SUB 
REPRESENTATIVE REPRESENTATIVE 


all calls in a timely fashion. To the mem- 
bers I have served in District #6, Zone 65, 
thank you for your support over the past 11 
years. It has been an honour and a privil- 
ege to be your voice. As always, I will con- 
tinue to be visible and accessible. 

To the many Reps who are moving on to 
the next stage of their careers as you enter 
retirement, we wish you all the best. 

In Solidarity. 


Outlining Vision Care Benefits 
For GM Members 


Vision Care Prescription Lenses 


Single Vision $220 every 24 months, or 
Bifocal $275 every 24 months, or 
Multi-focal $345 every 24 months, or 
Contact lenses $230 every 24 months 


The multi-focal amount may be applied toward laser eye sur- 


by OHIP for people 
19 and under and 
65 and over, once 
every 12 months 
from the last exam. 


Eye exams are covered 


BARRY 


GRILLS THOMPSON 
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gery. This benefit would be in lieu of any claim under the vision 
care plan for the next 48 months. You should check with Sun 
Life to ensure that the 24 months has elapsed before purchasing 
a new pair of glasses. You may call Sun Life at 1-800-268-2893. 
Have your Sun Life card available, as they will require your ID 
number. 


Eye Exams 

We have coverage for one eye exam every 24 months, paid to a 
maximum of $85 per exam. (Effective October 1, 2008). 

Claim can be made to Sun Life on Vision Optometrists Claim 
Form accompanied with the original paid receipt. 
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Vision Forms 
may be obtained by 
calling Sun Life at 
1-800-268-2893 or 
from the CAW Local 
222 website by following this link: www.cawlocal222.com/vision. 
pdf. 

As of April 1, 2010 Don is working out of the CAW Local 222 
Union Hall. His phone number in the plant has been disconnected 
and voice mail will not be retrieved. Barry is using phone number 
905-644-3278 in plant. 

Until next issue, in solidarity... % 


GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


SERVICE 
REPRESENTATIVE 


Union Looks After 


Safety Of All Members, 
Everywhere They Work 


he GM Stamping facility is part of Oshawa Car Assembly! I 

have often heard the Stamping facility being described as “on 

an island.” The CAW safety-certified reps for the members 

on all shifts would like to welcome Stamping to the main- 

land. The Stamping facility, much like all of the Autoplex, 
has world-class members building world-class quality parts. These 
members are integral to the plant running safely. I encourage man- 
agement and the members to engage one another in order to follow 
the legal process in answering Health & Safety concerns. 

If you have a safety concern speak with the Group Leader and ask 
him or her to address the concern. The Group leader has the legal 
obligation and the right to address the concern at the initial stage. 
Satisfied or not, the member can also request to see the CAW Safety 
rep for their recommendations. 


Some Of The Duties Of The Supervisor 

@ Make sure the worker complies with the Ontario Health & Safety 
Act & Regulations [section 27(1) (a) ] 

@ Advise a worker of any potential or actual Health & Safety dangers 
known by the supervisor [Section 27 (2) (a) ] 

@ Take every precaution reasonable in the circumstances for pro- 
tection of workers [27(2) (c) | 


Some Of The General Duties 
Of Employers 
© Appoint competent persons as supervisors [section 25(2)(c)]. 
“Competent” person has a very specific meaning under the Act. 
She or he must: 
@ Be qualified through knowledge, training and experience to 
organize the work and its performance 
@ Be familiar with the Act and the regulations that apply to the 
work being performed in the workplace 


Some Duties Of The Workers: 

@ Work in compliance with the Act [section 28 (1) (a)] 

© Report to the supervisor or employer any workplace hazard sec- 
tion [28(1) (d)] 


ANDY 
M°NEE 
CONSOLIDATED LINE 
SHIFT #2 


HEALTH & SAFETY 
REPRESENTATIVE 


@ Not use or operate any equipment or work 

in a way that may endanger any worker [section 28(2) (b) | 
@ Report any known contravention of the Act or regulations to the 

employer or supervisor [section 28 (1) (d)] 

The CAW Health & Safety reps are working hard with the Stamping 
facility in order to meet and in some cases exceed the expectations 
of the Occupational Health & Safety Act. We meet weekly with the 
Stamping management and Joint Health & Safety representatives in 
order to bring forth our concerns and the concerns of the members 
and have them addressed. These weekly meetings are just one ex- 
ample of how the Safety department exceeds the Occupational Health 
& Safety Act. These meetings also take place in Paint/Chassis/Trim & 
Hardware/Skilled Trades/Body. These meetings do not take the place 
of the monthly Joint Health & Safety Master meeting, however they do 
play an enormous role in maintaining a healthy and safe workplace. 


In Closing: 

Changes in our workplace happen every day, in some cases they 
are unpredictable, while in other cases are predictable and calculat- 
ed. The CAW Safety reps must be included in any “plans for a change.” 
We are not simply part of the process, we are integral much like the 
Team members are in helping to ensure a safe and healthy workplace 
during any planned “change.” If a change cannot be achieved safely 
we will be opposed to any such change, and would make our rec- 
ommendations to management/Joint Health & Safety committee. The 
Safety rep needs time to investigate procedures, policies, interview 
members, witness current practice, in order to make recommenda- 
tions. I will continue to work closely with all of the elected leadership 
in our facility and do so with complete transparency. 

Please do not hesitate to contact me at anytime. 

At this point I would like to thank Dave Greenwood, the com- 
mitteeperson in Paint Shop, for his participation in the weekly Joint 
Health & Safety meetings for Shift #2. His participation has helped 
make the Paint facility a safer workplace. 

I can be reached at: mike 2827; Office 905-644-2827; home/cell 
905-995-1256. 

Safety isn’t expensive, it’s priceless! 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 


ALL-TAX SERVICES 


We also offer services at our office at 5 Bond Street West, 


Phone 905-723-3113. 


BOOKKEEPING & TAX SERVICES 
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United Way 


ORGANIZING REPORT 


For CAW Local 222 


am pleased that our issues with the United 
Way of Ajax-Pickering-Uxbridge have been 
settled. A vote was held in December but 
due to some eligibility challenges by the 
employer, the ballot box was sealed. On 
February 19, 2010, I traveled to the Ontario 
Labour Relations Board office to witness the 
counting of the votes. The result was unani- 
mous. Welcome to CAW Local 222! I have been 
working with this unit around issues that have 
arisen since the vote and will continue to do 
so. A vote was taken for a bargaining commit- 
tee member and Brother John MacDonald has 
been elected. I will continue to update on the 
status of this new unit. 
On March 2, we received a decision from 
the Canada Industrial Relations Board re- 
garding an application we filed in October. 


I am happy to report that we have received 
federal certification for R. Lackey Specialized 
Transportation Ltd. This has taken a while but 
there are some differences between the federal 
and provincial certification processes. This is 
a car hauling company who left the Teamsters 
union along with AWC, Allied and Brinks. As of 
the time of writing I have not received word on 
which Local they will be assigned. One thing 
that is certain; we welcome them into our 
great union. 

On a personal note I would like to offer 
my congratulations to Brothers Brian Bittorf, 
Charlie Peel, Mike McPhee and Doug Sand- 
ers who have retired from the CAW Local 222 
Union Hall. These brothers have served our 
membership well and have helped thousands 
during their years of service. I also want to 


Is New Unit 


JOEL 


SMITH 

CAW LOCAL 222 
COMMUNITY-BASED 
ORGANIZER 


recognize the contribu- 
tion of Brothers Dave 
McWhirter, Kevin Gray 
and Ron Carlyle who are retiring from the 
GM shop committee. Again these individuals 
worked for the betterment of the membership. 
None of these jobs are easy and it is always 
easier to be critical than supportive. Ron Car- 
lyle in particular offered me his advice and 
encouragement when I was just a young pup 
and he was someone I knew that I could count 
on. I believe that all of the above deserve our 
congratulations. Rumour has it that Ron may 
be opening up that charm school he’s always 
talking about. 

As always I can be reached at 905-723- 
1187. 

In Solidarity. 


GIFT OF LIFE NETWORK REPORT 


he third week of April marks a very special time of year for me 
— it is time to celebrate National Organ and Tissue Donation 


awareness about organ and tissue donation. I hope 
this event will help people think about organ and 


Awareness Week (April 18-25, 2010). National Organ and Tis- 
sue Donation Awareness Week (NOTDAW) is a seven-day event 
held annually to promote the importance of organ and tissue do- 
nation. I will be working in partnership with local groups to form a living 
green ribbon in Oshawa and Port Elgin in recognition of NOTDAW. 
Check the CAW Local 222 website (www.cawlocal.ca/222) for de- 
tails as they become available. 
The living green ribbon event is an excellent opportunity to raise 
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tissue donation, talk to their families about their 
wishes and register their consent to become an 
organ and tissue donor. You can download the 
consent form by going to the Trillium Gift of Life 
Network website at www.giftoflife.on.ca. Taking 
this important step can someone's life! 

And remember, don’t take your organs to 
heaven. Heaven knows we need them here. 


GOODWIN 


n March 7th the CAW Eastern Women’s Network (EWN) held 
the 14th annual International Day Breakfast. 

Doors opened at 9:15 a.m. and the silent auction started. 
Grace was said by Jackie Finn. The members present stood 
while Keith Jones piped in the head table. The breakfast was 
served by the Brothers. Thanks again for the wonderful job they did. 
Special thanks to Jim Freeman and all the men cooking in the kitchen. 

Opening remarks were made by Kathie Fowlie, chairperson of the 
CAW EWN. Our MC for the event was Marilynne Lesperance, a past re- 
cipient of the Woman of Distinction Award, who did a very humorous 
job. 

The recipient this year for the award 
was Claire Grey. 

Nicole Poos spoke about the Gift of 
Life (organ donation). Our guest speak- 
er was Marie Kelly, newly elected Secre- 
tary Treasurer of the Ontario Federation 
of Labour. 

Samantha Leitch led us in the song 
Bread and Roses. 

Marilynne presented cheques worth 
$2,000 each from the CAW National and 


CAW EASTERN WOMEN’S NETWORK REPORT 


Successful 14th 
Women’s Day Breakfast 


DEBRA 


WYLIE 
Local 222 Social Justice funds to seven shelters. crea 
Special thanks to Chris Buckley, Charlie Peel and WOMEN’S 


the Executive Board. NETWORK 

Also thanks to CAW Family Auxiliary 27, CAW 
Local 1090, CAW Local 1136 and everybody who donated their time for 
the breakfast and their gifts for the silent auction. Your generosity is very 
much appreciated. 

Next year will be our 15th anniversary and it’s an event you won’t 
want to miss! For information please contact Kathie Fowlie at fowlie_K@ 
hotmail.com or 705-932-2177. 


In closing, always remember: 

Hearts can starve as well as bodies 

Give us bread but give us roses 

CAW EWN Kathie Fowlie, Debra Wylie, 
Joyce Bonneau CAW Local 222; Gloria 
Jean Johnson CAW Local 524; Joan 
Fowler and Sandy Carricato CAW Local 
1090.% 


Photos by 


Debra Wylie & Jim Freeman 
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CAW NATIONAL PR 


After The Meltdown: 


recession. 

And even in a best-case scenario, it will 
take many years before the benefits of recovery 
trickle down to the workers. Unemployment 
will remain high (over 10 per cent, if we count 
discouraged workers and other “hidden” un- 
employed). Workers everywhere remain under 
constant threat of job loss. 

In the auto sector, there have been some 
glimmers of good news. North American auto 
sales are bouncing back a bit. Sales could hit 
12 million units in the U.S. this year. That's still 
low by historical levels, but much better than 
last year’s disastrous 10 million. 

Rebounding sales are sparking some new 
work. GM is adding work in Oshawa; CAMI 
hired a third shift in Ingersol; the third shift at 
Chrysler’s Windsor plant miraculously survived 
the downturn; and Ford’s Oakville operations 
continue to ramp up production. (In Ford St. 
Thomas and GM Windsor Transmission, on the 
other hand, the axe is tragically poised to fall.) 
Having survived the crisis, and with major com- 
petitors having problems of their own, the De- 
troit Three might even be able to rebuild some 
of the market share they have lost. 

Conditions remain very tough in components 
and parts. Ford’s engine works in Windsor are 
still battered by layoffs, as the company con- 
tinues to restructure its engine offerings. And 
independent parts producers are more aggres- 
sive than ever in trying to attack workers and gut 
our contracts. 

On the whole, our members have endured 
incredible pain through the 2009 crisis — but 
we have survived. So this is a good time to pause 
and review where we stand, after the meltdown. 
What were we able to preserve? And what threats 
do we face in the future? 

With hindsight we can be very proud of what 
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we were able to defend, through the worst crisis 
in the North American auto industry’s history, 
with two of the Big Three filing for bankruptcy 
protection: 


Our Contract: 

Despite government-ordered special nego- 
tiations, we protected our base wages, our pen- 
sions (even at GM, with its huge pension defi- 
cit), and our retiree benefits. We can be very 
proud of what we defended. 


Our Remaining Jobs: 

Since the bankruptcy filings (and the tem- 
porary closure of Chrysler plants in June), 
about 5,000 auto jobs have been recreated: half 
in assembly (where employment now stands at 
36,000), and half in parts (which suffered even 
worse in the meltdown). This slight rebound is 
small comfort, considering we lost 50,000 auto 
jobs in the last five years — but for now, any- 
way, the bleeding has stopped. Crucially, no new 
Canadian plant closures were announced by GM 
or Chrysler during their restructuring. In the 
US., in contrast, several additional plants were 
closed through the restructuring. 


Canadian Manufacturing 
Footprint: 

One benefit of the government's involvement 
in the restructuring has been the enforcement 
of a Canadian footprint on the operations at GM, 
CAMI, and Chrysler. For the foreseeable future, 
these companies will be required to keep a pro- 
portional share of their total North American 
production in Canada. This was the govern- 
ment’s guarantee that the companies wouldn’t 
“take the money and run.” It was a lot tougher 
to win a similar arrangement with Ford, since 
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What Comes 


ew sectors were hit as hard by the recent financial crisis as the auto industry. Our members and their 
families paid a steep price for the financial sector’s greed and recklessness. Thousands lost their jobs, 
some lost their severance, and too many are now running out of EI. Governments have failed to protect 
the casualties of the great recession. 
As we try to pick up the pieces, there are now some indications that financial and economic 
conditions have stabilized. Economic growth is slowly rebounding, but there are still many question marks. 
What will happen if governments, obsessed with deficits, decide to slash public services? Will a new debt crisis 
spark a new panic? Will a new financial bubble emerge? Any of those factors could easily throw us right back into 


KEN 
LEWENZA 
cAW 


NATIONAL 
PRESIDENT 


the company didn’t take government money; 
but in the end we did win a commitment from 
Ford to proportional Canadian production. For 
the first time since the Auto Pact was abolished, 
therefore, each company committed to keeping 
a “fair share” of production and jobs in Canada. 
That is a foot in the door for us, to challenge 
the usual assumption that you must compete 
against the lowest bidder for whatever jobs you 
can hang onto. Indeed, we need to revitalize this 
crucial idea that every country deserves a fair 
share of auto jobs. 

We cannot be too optimistic about where the 
Canadian auto industry is now heading. We face 
some incredible long-run threats and challen- 


SIDENT’S REPORT 


ges, and we can’t afford to be complacent. This 
is a good time for all CAW leaders and activists, 
from the national to the shop floor, to start plan- 
ning for the fights we will face in the coming 
years. 

As always, that fight will occur in two main 
places: at the bargaining table, and in the pol- 
itical arena. 


In bargaining, we need to start gearing up 
now to prepare and mobilize our members for 
2012 bargaining. I am sure the companies will 
demand further concessions, despite the indus- 
try’s recovery — always justified by global labour 
cost differentials, their still-precarious financial 
situation, and so on. We must be sure that every 
CAW member at the Big Three is ready to oppose 
those arguments. And ready to fight for a decent 
contract with decent improvements. 

Economic developments will make our bar- 
gaining tough. The Canadian dollar is still far 
too high (driven up by financial speculators 
and the tar sands boom out West). A high dollar 
makes us look unnaturally expensive, compared 
to other countries. Also, while the Big Three 
are compelled for now to respect the Canadian 
manufacturing footprint, that guarantee won’t 
last forever (unless we win a sensible new auto 
policy for Canada). Once the companies pay 
back all the government money (this won’t hap- 
pen until late in this decade, at the earliest), then 
the footprint will no longer bind them. In Ford's 
case, the footprint is only in one contract, and 
hence expires in 2012. Renewing that commit- 
ment will be a crucial priority for us in 2012. 

These economic challenges make our fight 
in the political arena more important than ever. 
Our governments made an enormous financial 
investment in this industry. So for the benefit of 
Canadian taxpayers, not just auto workers, we 
must fight to maximize the long-run value of this 
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industry to Canada. This means implementing a 
sensible new auto strategy: one that ensures that 
North America, and Canada, retains a fair share 
of these valuable, high-wage jobs long into the 
future. The strategy will require measures to 
address one-way import flows (Canada’s auto 
trade deficit soared to an incredible $14 billion 
last year), investments in greener auto technol- 
ogies, and maximizing Canadian parts content 
in the vehicles we build. 

Governments came through last year, fearing 
the huge consequences if the auto industry col- 
lapsed altogether. Now we have to push them 
hard to take the next step; they need to imple- 
ment a policy that can support this industry into 
the future. We'll have to take up that fight, just 
as we fight against concessions at the bargaining 
table. 

In summary, while I am pleased with the 
stabilization of auto sales and the glimmer of 
good news that has been experienced in the last 
few months, I am still deeply worried about the 
challenges facing our Canadian industry in the 
longer term — and troubled by the pain so many 
of our members and their families continue to 
experience. Moreover, globalization, currency 
speculation, and the continuing failure by gov- 
ernments to implement a longer-run auto policy, 
all mean that our jobs remain at risk. Thank you 
for supporting your union during the last in- 
credible year, and please join me as we prepare 
for the next stages of our fightback. 
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Fight Against 
The Evil 
That Is Gossip 


My name is Gossip. 
I have no respect for justice. 
I maim without killing. 

I break hearts and ruin lives. 

Iam cunning and malicious 

and gather strength with age. 

The more I am quoted, the more I am believed. 
I flourish at every level of society. 
My victims are helpless. 
They cannot protect against me 
because I have no name and no face. 
To track me down is impossible. 
The harder you try, the more elusive I become. 
Iam nobody’s friend. 
Once I tarnish a reputation, it is never quite the same. 
My name is Gossip. d 
o¢¢ 4% 4 
ossip can poison a workplace, 
hurt feelings and the verse above 
covers it all. I have always been 
headstrong in saying, “I'll believe 
it when I see it” or until it’s in 
writing and signed, it’s just a rumour. Gossip 
reminds me of email spam and you know eet! 


what we all do with spam, we delete it. EQUITY 
REPRESENTATIVE 


Remaining United 
Is The Best Way To 
Stand Up Against 
Company Agenda 


his is my first article since being elect- 
ed as your Female Advocate. I would 
like to begin by thanking you, the 
membership, for exercising your 
right to vote. 

I appreciate everyone who saw fit to vote 
for me and for those of you who didn’t I LYNN 
will have these three years to prove to you ROSS 

: ie He HUMAN RIGHTS/ 
my commitment to this important position EMPLOYMENT 
as well as to our Union principles. EQUITY 

Throughout my time campaigning it \fEMALE ADVOCATE 
was a great pleasure to visit and talk to 
a large cross-section of this membership. Your questions per- 
taining to the Female Advocate role as well as other Union is- 
sues were truly thoughtful and informative. It was also a treat 
to touch base with fellow co-workers and friends that I hadn’t 
seen in a long time. 

In closing, we need to present a united front now more than 
ever, especially in regards to the constant elimination of our 
work and the deterioration of our work standards by the Com- 
pany. 

To be continued... 

In Solidarity. 


Action Centre Represents 
All Units Of CAW Local 222 
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he CAW Local 222 Community Ac- 

tion Centre is a full support system 

for the members of the 24 units we 

represent. The Action Centre hosts 

a variety of services to assist our 
members on a daily basis. We represent all 
our members who have faced job loss, taken 
severance packages and are in partial re- 
tirement. CAW Local 222 members who are 
looking for information on services available 
in the community or need the assistance of 
our trained staff are welcome to stop in and 
take advantage of the free services. 


Peers in the Action Centre have a large 
number of transferable skills to assist mem- 
bers with creating a great resume, applying 
for alternative employment, researching 
training institutions and more. We also offer 
a strong support system to assist our mem- 
bers in reaching their goals. 

Equi-Pass online computer training tick- 
ets are on sale for $20 a ticket to assist our 
members in building their computer skills 
at their own pace. Members have been 
purchasing tickets and taking advantage of 
the 512 online computer programs where 
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you can build your BY 
computer skills and CONNIE 
print a certificate of shee 
completion after fin- COMMUNITY 
ishing each module. \ ACTION CENTRE 
The Equi-Pass online EOORDINATOR 
computer training 
program is a great idea for all our CAW Lo- 
cal 222 members. Contact the Action Centre 
at 905-432-7205 for more information on 
services available in the centre and the Equi- 
Pass Computer Training Program. 

In Solidarity. 


Community Needs To Support 


St. Marys Cement Workers 


tis promising to hear that with the announcement of the second 


ian offshore company that takes our resources 
but wants to leave the workers behind. They 
supported our blockade and now they need 
our help. The Community Services Committee 
are committed to doing whatever we can to as- 
sist these workers. 

I hope every one of you join with our 
members and visit them on the picket line on 
Waverley Road, just south of the 401. See you 


shift in the Flex Plant, preferential hire rights at CAMI, the hir- 
ing at the CEVA Logistics Supplier Park, the increase of demand 
for the Impala, that many sisters and brothers will be reporting 
back to work in the near future. 

One of our units in our community, St. Marys Cement, which is 
located in Bowmanville, is on strike. The workers there are fighting 
proposed changes to their pension plan. The Company wants the 
weight of responsibility to go onto the workers for pension liability 


STEPHANIE 
ROSS 
CAW LOCAL 222 
COMMUNITY 
SERVICES 


COMMITTEE 
CHAIRPERSON 


and not the Company. 


We hope that these workers are successful in taking on this Brazil- 


The Damaging Effects 
Of Drugs On The Brain 


t’s a very old problem — how drug use 
affects the central nervous system. 

All drugs affect the brain, but with 
constant use, substantial damage can 
be done, above all in adolescents. The 

brain is an evolving organ. It is very pliable 
and prone to change and can easily adjust to 
any new situation. This leads to brains that are 
crippled by drugs. Most drugs directly affect 
the pleasure regions of the brain. 

Any substance that is used constantly will 
radically change the levels of nerve cell com- 
munication chemicals. The brain constantly 
repairs and changes its own systems to handle 
situations around it. 

Any time we experience or even think of 
a pleasant experience, our brain secretes a 
chemical known as dopamine, into its amyg- 
dala region. Drugs do the same, only on a 
more intense basis. Huge amounts of dopa- 
mine deluge the amygdala region. 

The brain, being efficient and self-cor- 
recting, tries to rectify this constant deluge of 
dopamine by reducing or inhibiting its natural 
production and/or shutting receptor sites of 
these chemicals. The brain, not being designed 
to make value judgments, merely compensates 
and corrects an imbalance created by the drug 
user. This is how humans become tolerant to 
a drug. So to get more of the pleasurable feel- 
ing, more drugs have to be used. 

After long-term chronic use, the natural 
production of the pleasure chemical is shut 
off due to the artificial nature of the trigger 


there. 
In Solidarity. 


that prompts its production. Also as the recep- 
tor sites have been limited and reduced in the 
brain’s attempt to reduce the overactive re- 
gion, the brain is virtually crippled as the nat- 
ural ability for pleasure has been lost. A drug 
addict on withdrawal has a pleasure centre 
that doesn’t work. 

Also a major effect is the deterioration 
of brain’s nerve cells. All brain cells are not 
equally affected by drugs. The two main types 
of neurons in the brain are fatty and plain. 
Nerve cells which are covered in a fatty layer 
called a myelin sheath can transmit electrical 
signals 10 times faster than the uncoated plain 
neurons. When nerve cells in the brain are 
damaged from drugs, it tends to be the plain 
neurons rather than the sheathed ones. This 
indicates that the myelin sheath offers protec- 
tion against chemical substances. 

There are no safe drugs. The brain’s nat- 
ural healing powers and compensation skills 
are most often the worst enemy where drugs 
are concerned as the brain’s ability to move 
into compensation mode varies from person 
to person. It seems that those with the systems 
quickest to adjust are those most likely to be- 
come addicted. 

Alcohol, cocaine, ecstasy all degenerate 
the gray matter and really do reduce the size 
of key brain regions. This leads to process- 
ing problems in the decision-making areas of 
the cortex. Memory systems are also affected. 
Research has shown that alcohol and drugs 
affect brains that are developed differently. 


APRIL 2010 


TOM 
PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


The earlier the use and higher the frequency 
of drug use, the more severe is the reduction 
of the brain’s hippocampus region, which is 
responsible for processing new information 
into memory. 

If you decide you need help, call your 
CAW/GM substance abuse representative: 
Tom Pflanzer: office 905-644-3723 (no voice 
mail); pager 1-800-361-6793 PIN 3723, home 
905-914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program 
representative or to find assessment and treat- 
ment services in your community, try the fol- 
lowing: 

@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment ser- 
vice. 

@ Visit a community health centre; the staff 
can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Commun- 
ity Health Centre Conant Complex Dr. Bryce 
A. Brown Wellness Centre, 115 Grassmere 
St., Oshawa, ON L1H 3X7 905-723-0036 
website www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” 
to find your local referral service. 
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UNION IN POLITICS COMMITTEE REPORT 


The Wage Gap Still Exists 


nternational Women’s Day was first observed in the United 
States on February 28th, 1909. The Socialist Party of America 
designated this day in honour of the 1908 garment workers’ 
strike in New York, where women protested against working 
conditions. 

In 1910, the Socialist International established a Women’s Day to 
honour the movement for women’s rights and to build support for 
achieving universal suffrage for women. The proposal was greeted 
with unanimous approval by the conference of over 100 women 
from 17 countries, which included the first three women elected to 
the Finnish Parliament. The United Nations established March 8th as 
International Women’s Day in 1975. 

When you look into the history you can see much improvement 
has happened but there remains still so much to be done. If you 
look around the world, the level of gender discrimination varies by 
country and continent. I noticed an email by a blogger that stated, 
“T received an e-mail from my daughter this morning who works in 
a city of 250,000 in the Congo. She told me she had marched for 
International Women’s Day with thousands of women.” That type of 
action happened here over 50 years ago. 

The wage gap in unionized workplaces has almost disappeared 
but when you look to the broader community it still exists. If you ex- 
plore the issue beyond the western world you can see the struggle to 
close the wage gap globally has barely begun to be addressed. Look 
at incomes of Canadians at the high end and those on the lower end; 


Support Your 


A. TAYLOR-G. MORGAN 


statistically you know where you will find a larger 
percentage of women. The same applies to rep- 
resentation and I applaud women who seek 
public office. I say that after having served as 

a Parliamentary Assistant to two very powerful 
female Cabinet Ministers at Queen’s Park. 

When it comes to violence the issue re- 
mains still far too disproportional in the 
number of women victims. A high number 
of aboriginal women have disappeared with 
no police investigation having taken place 
in Canada. All Canadian men in positions 
of leadership should hang their heads in shame. The number of 
woman-led households in Canada living in poverty should be a rally- 
ing call to action. It is far too easy for us to think that the issues of 
employment equity and gender equality have been solved in Canada 
and become complacent. 

You may think that I should have prepared this article for last 
month but this fall, municipal election offers an opportunity for 
women to step forward. When it comes to elections, encourage 
those women in leadership that you respect to put their name for- 
ward for public office. Next year, when you hear that it is Inter- 
national Women’s Day, thank those women of leadership who've 
fought the good fight. We need to stand beside our sisters, not in 
front. 


O’CONNOR 
CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 
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CAW Dental Centre 


@ Open to the Public © Extended Hours 


@ Now Accepting New Patients 
© Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


e 7Dentists ¢ 
e 1 Oral Surgeon °¢ 


© 1 Periodontist ® 1Endodontist ¢ 


Call 905-579-8730 
for your appointment! 


Open: 
Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00am. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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ENVIRONMENT REPORT 


Earth Day Is April 22nd, 2010 


t's that time of the year again when we celebrate Earth Day, 
April 22nd. The CAW and The Workers Health and Safety Centre 
(WHSC), renews their commitment to environmental issues, 
and our message of “A Climate Of Change, We Can Do It!” We 
will be giving one hour presentations to 1,100 students in seven 
area secondary and elementary schools for three days. 
Upon completion of the presentation student participants will 
have a better understanding of the following: 
Environmental impacts of climate change, both global and local 
Issues related to global climate change and the role and status of 
international negotiations 
The link between these impacts and worker health and safety 
Ways that young people and their families can examine their en- 
vironmental impacts and take action to help create sustainable 
communities 
The many other ways schools, workplaces and governments at all 
levels can help and be accountable. 


Recycling Has Its Purpose 
In The Workplace 

When we are disposing of material in our workplaces please en- 
sure it’s in the proper bin. If not we are impacting more than our en- 
vironment, we are causing a potential financial burden. In the case of 
automotive glass, if we cross contaminate the recycler could charge 
$600-700 extra. In other cases the whole loads could end up in a 
landfill or burned in an incinerator with added costs. 


Cancer Prevention Challenge (CPC) 2010 


Fundraising Is On 

2010 statistics predict that nearly one in two males and close to 
40 per cent of females will experience a malignancy at some point in 
their lives, and one in four will die from cancer. As many experts are 
now acknowledging, the best strategy for ending the cancer epidemic 
is primary prevention — stopping cancer before it starts. Well over 
half of all cancers are “environmental” — that is, they're not caused 
by damaged genes we inherit, but from toxic exposures we experi- 
ence during our lifetime, and even from exposures experienced by 
our parents and grandparents. Of the half-billion dollars spent in 
Canada on cancer research each year, less than two per cent is de- 
voted to finding the causes — and preventing — cancer. Meanwhile, 
cancer incidence rates continue to climb. Primary prevention could 
make a huge difference to our cancer rates, but it’s not as compelling 
as chasing a cure. In a society dominated by corporations, there’s no 
profit in it either. 

Canadians are also exposed to toxic chemicals everyday through 


commonly used products in the home, such as 
perfumes, shampoos, air fresheners, cleaning 
products, furniture and appliances, frying 
pans and food and beverage containers. 

Particular activities, such as home renova- 
tions, are also a source of chemical exposure. 
Many paints, adhesives and carpets release 
high levels of volatile organic compounds; 
demolition can expose asbestos; and stripping 
old paint (pre-1960) can release lead into 
your household air. 

CAW DREC will be hosting a Class Act Din- 
ner Theater fundraiser in Whitby to help us 
raise funds to initiate Cancer Prevention activ- 
ism in our community. Watch for more details in the May issue and 
in-plant posters or go to http:/Avww.womenshealthyenvironments. 
ca/cpc/ to donate or join. 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Durham/York Incinerator Update 

Across Canada, the U.S., the U.K., Europe, and Asia, communities 
are facing an unprecedented onslaught of proposals for new incin- 
erators. 

Currently, the next-generation WTE incinerator proponents have 
two strategies: 1) depict themselves as part of “the Zero Waste goal” 
and 2) lock in long-term contracts for waste. 

The industry likes to frame the waste-disposal debate as a choice 
between incineration or landfill. But what they’re really against is 
the Zero Waste movement: composting, reducing, re-using, recyc- 
ling, returning (Extended Producer Responsibility), refusing, and 
redesigning products to the point where there is negligible garbage 
to deal with. 

The public could comment on the Durham/York incinerator EA 
review until April 2 and the Minister of the Environment has 13 
weeks after that to announce a decision. 

To the recent group of Union Leadership retirees, thank you for 
supporting our Labour Environmental activism throughout your 
dedicated careers, Charlie Peel, Ron Carlyle, Kevin Gray, Dave Mc- 
Whirter, Keith Mott, Doug Sanders, Mike McPhee, Brian Bittorf, and 
Bill Muir. 


Keeping It Green In Solidarity 

For GM in-plant issues, please call at (905) 644-4930 Monday 
(days only), mike radio 1374 or email Dave.Renaud@gm.com or 
for a issues, Home (905) 404-1279 Dave.Renaud@rogers. 
com. 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 

Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get the next issue. 
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Hockey’s Over, It’s Golf Season! 


fter spending 26 years on Shift #1, 
this past June I transferred to Shift 
#2 and signed up for the hock- 
ey league. League President Jim 
Wheeler ran an excellent season. 
Thank you to all the referees and timekeepers 
for being there all year. The hockey was fast 
paced and I met a lot of new friends. Thanks 
to all retirees and grow-in members who still 
participate. Both leagues on Shift #2 would 
not operate without your dedication. See you 
all next year or on the golf course. 

This year’s 4-Person Scramble golf tourna- 
ment is Friday, May 21, 2010 at Bowmanville 
Golf Club. Cutoff date for signup is May 14, 
2010. This is a great time to get together with 
family, friends and fellow workers. It would be 


CAW=TCA 
LOCAL 222 


nice to see all former battery plant members 
sign up and have a reunion at the same time. 
This year’s entertainment will be performed by 
Billy Brando (aka Hal Draper, a GM employ- 
ee). Brother Dave Gibson will also be there 
to take group photos. Sign up early (it means 
less work for the Recreation Committee). 


South Eastern Ontario 
Recreation Council (SEORC) 
On March 13, 2010 we hosted the CAW Na- 
tional Five Pin Bowling Tournament at NEB in 
Oshawa, with 80 bowlers participating in this 
event. An excellent time was had by all. As with 
all of our events, the prize table was second 
to none. Many thanks to tournament direc- 
tor Les MacDonald for having the foresight 


Golf Tournament 
4-Person Scramble 


to reintroduce this tourna- 
ment for the National Re- 
creation Department, 
as this event had been 
cancelled the past few 
years. Good job Les and 
John MacDonald, Steve 


DEAN 


Hunter, Mike Singh. aiteSaes 
The spring — Golf RECREATION 
Qualifier will be held COMMITTEE 
CHAIRPERSON 


late May or early June. 
Information will be in 
May’s edition of the Oshaworker. 

The National 4-Person Scramble will be 
June 24, 2010 at Green Hills in London, with 
information in June’s Oshaworker.% 


CAW2TCA 
LOCAL 222 


Friday, May 21, 2010 
Bowmanville Golf Course 
10:00 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better and you tee off next hole from blue tees. 
Make bogie or worse and move up to red tees. Make par and stay where you are on next tee. Same rules for all holes. 


**Qpen to friends & family of CAW Local 222 members* * 
$90 per player: $360 per team includes greens fees 


@ Longest Drive: Men's & Women's 
@ Closest to Pin: 4 holes Men’s & Women's 


@ Low Gross: Team 
@ High Gross: Team 


@ Prizes: All teams/ players - Random draw 
Electric Carts may be reserved. To book a cart, call the Bowmanville Golf Course at 905-623-2670 


Entry Deadline: Friday May 14, 2010 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Dean Howse, Chris Scott, Steve Hunter, Frances Berney, Wayne Andrus, Ron Winterink. 
For more information call Dean Howse 905-434-7146. 


@ Entertainment by Billy Brando (aka Hal Draper) 
@ Steak Dinner (for non-steak eaters please phone Golf Club) 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Shift: Name: 
Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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CAW GOLF LEAGUE REPORT 


CAW Golf League Needs Your 
Participation, Sign Up April 9th 


t time of writing (March 11, one day before deadline) it is 
sunny and 14°C outside. Spring has arrived early it seems and 
we did not see a lot of snow this past winter. It won’t be long 
before the clubs get dusted off and we head to the range to 
take that first awkward swing of the 2010 golf season. 

Also at time of writing we are a month away from sign-up day. I sin- 


LAKERIDGE WELLNESS.COM 


Dr. Adam 
Wysotski 
Chiropractor 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


Chiropractic 
and Massage 


Lakeridge Chiropractic 


AND: WELLNESS CLINIC 


Serving Durham Region for over 39 years! 


¢ Open Mon. - Sat. 

¢ Free Parking 

¢ Green Shield 
Preferred provider 
No co-pay on regular 
treatment visits 

¢ W.S.1.B., No Referral 


) Chiropractors 
) Spinal Decompression 


\Motor Vehicle 
y) Accident Rehabilitation 


yu i 
Thorapiets ui Physical Therapy 


\ 
("Custom é ) Spinal 
gp Orthotics = Decompression 


580 KING STREET WEST 
Unit 1, ISLAND PLAZA - 
ACROSS FROM THE 
OSHAWA CENTRE 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


shat : 


APPLIANCE 
SERVICE 


905-436-6436 oo 


OVER 25 YEARS EXPERIENCE 


. mel 


cerely hope that we have enough members to carry 
on the CAW Golf League for the 56th year. If we don’t 
get enough players we may have to “prorogue” 
the season and try again in 2011. If you are read- 
ing this article you are not too late to sign up for 
our league. If you are retired you can still sign-up. 
Three out of five members of our league executive 
are retired and will be back this season. Sooner 
or later we will all be retired but some of us will 
hang around to try to ensure this 56-year-old league continues in some 
way or other. 

Sign-up day for the 2010 CAW Golf League is on 
Friday, April 9th between noon and 4:00 p.m. at our 
CAW Local 222 Union Hall. 

With the addition of a second shift in the Flex 
Plant this fall we may see some younger blood for 
us old boys to pass the torch to. I do not want the 
distinction of being the last publicity chairperson of 
the CAW Golf League. 

If you have any questions regarding our league 
call Dave Hutcheson at 905-725-0433, Wayne Brine 
at 905-434-3633 or myself at 905-721-9853. 

See you on the first tee. 


DAN 
FORMOSA 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 : 
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Shift #1 Truck Plant Ten Pin Tid Bits 


ue to the “old fella” here, missing March’s Oshaworker 
deadline, this article takes in happenings from January 
21st to March 4th, so please bear with me if I miss a thing 
or two along the way. 

On January 28th, The Rookies (Gary Jeffrey, Kathy Jef- 
frey, Rick Jeffrey, Sarah Jeffrey, and Sharon French) captured second 
section honours. Congratulations gang! You're halfway to winning it 
all, as you promised, Kathy, eh? At the same time, they now hold the 
team high series (3318). 

On February 25th, Lina Law threw two gutter balls in the third 
frame of the second game, so it looked like she really wanted that 
gutter ball trophy, but on March 4th, Rick Merrill graciously took it 
off her hands with two of his own in the sixth frame of the second 
game that night. 

On a positive note, I was informed that Rick thumped his team- 
mate, Mike Bested, in the first game the same night, 150 to 138! 

Over the course of these seven weeks, there were only five 600+ 
triples recorded, with shutouts in three of those nights! It would 
seem that the better bowlers are having trouble rotating between the 
good and bad lanes every two weeks! Below are those games: 

Mike Bested 210+222+213 (645), Rick Jeffrey 193+239+192 
(624), Larry Adams 241+202+167 (610), Jonathan MacDonald 
259+155+195 (609), Rick Wilkes 163+226+214 (603). 

We saw a total of 93 500+ triples, so obviously there were several 
scores just shy of the 600 mark. Along with that, 62 200+ games 
were tossed, which isn’t too shabby at all! 

It’s also a lot of fun to see some of the more difficult spares being 
converted by so many of our bowlers shown below: 

Denis Bertrand 2-4-10, 5-10 and 6-7-10, Rob McHolm 4-5-7-9, 


Larry Adams 3-9-10 and 6-7-10, Lina Law 5-10, 
Sarah Jeffrey 5-10, Francois Picard 5-10, Bill 
Mutimer 5-10, Butch Howatt 5-10, Samantha 
Bryan 5-10, Joe Stevens 5-10, Jon Mitchell 
2-7-8, Owen Lund 5-6-7 and 5-10, Sharon 
Armour 6-7, Gary Jeffrey 5-7, Sharon French 
6-7, Yours Truly 2-4-6-8-10, Ruth Petryshyn 
6-7-10, John MacDonald 2-4-7-10, Elaine Ho- 
watt 5-7, Rick Wilkes 1-3-6-7, John Cunning- 
ham 5-7 and 3-10. Great work folks! 

With Dan Gabona being down south for most of the season, I'd 
like to thank brother Brian Gabona and Butch, for looking after the 
5-pin pot. As of March 4th, we have a total of 220 whiffs, down sub- 
stantially from last year at this time, due in part to the defection of 
The Union Duds to Shift #2. I could always count on them for a rather 
large contribution to the pot! However, Weibe Bergsma was trying 
hard to meet or beat the record of five, with his four thuds back on 
January 21st! Rob McHolm contributed $3 to the pot on February 
11th as well. 

We also had our second two-shift no-tap tournament on Febru- 
ary 28th at Leisure Lanes, with Shift #2’s Wolf Pack (3786) coming 
within 30 pins of our Shift #1 record set in the fall. Elaine’s Toy Boys 
came in second (3589), and Get R’ Drunk third (3569). 

Last but not least, we have a gal that had the bowling night of her 
life on March 4th, when she tossed six strikes in a row, on the way to 
her first 200+ game ever (216!). Quite an accomplishment for a first 
year player in our league! Congratulations to Sarah Jeffrey. 

Until next time, good bowling, and watch out for those 5-pins!# 


CAW FIVE PIN BOWLING REPORT 


Bowling Banquet April 10th sz 


t the deadline we were having the Our high/low winners for the second sec- 2nd Peter Stripe/Dee Walsh +461 
CAW National 5-Pin Tournament tion: 3rd John Bryne/Jim Cripps +273 
at NEB on March 13. Results next m “A” Division @ “C” Division 
issue. Our elections/playoffs were 1st Steve Brackenridge/Dick Brooks +594 Ist Nick Bradia/Justin Crawford +510 
March 28, results next issue. 2nd Randy Maybee/Bob Huff +544 2nd Doug Moore/Brenda Phillips +434 
Reminder, our Bowling Banquet is April 10 3rd Gary Henderson/Sandy Chiodo +370 3rd Giesele Vesna/Brittnay Whindle +386 
at the CAW Local 222 Union Hall. Doors open | “B” Division Here are our high scores for January/Feb- 
at 5:00 p.m., dinner at 6:00 p.m. Ist Louis Gervais/Gary Gifford +599 — ruary: 
600 CLUB Emery Bastarache 606 Pat Skeldoch 602 700 CLUB 
Adrienne Buller 619, 662 Gary Gifford 602, 686 Paul Derry 662 Bob Engley 739 
Bob Engley 625, 611, 678 Gil Roussy 676 Peter Stripe 640 Don Fitzgerald 738 
Bob Huff 681, 688, 605 Gord Landley 645, 610 Randy Maybee 683 Gail Mark 701 
Bob Irvine 661 Greg Buller 613 Rick Marshall 691, 666, 638 Garry Henderson 707, 733, 727 
Bob Woolley 625, 637, 696 Harry Langkraer 643, 683, 634,616 — Rob Small 630, 652, 611 Gary Henderson 733 
Dan McLean 629 Henry Chyb 607, 601 Robert Revoy 608, 633, 696 Jim Meikle 737, 727 
Dave Greenwood —_ 616, 679 Jeff Conboy 614, 628 Ron Jones 672, 640 Les MacDonald 788 
Dave Klein 602, 605 Jim Meikle 671, 737 Rose Sinopoli 667 Mike Phillips 724 
Dave Murray 603 John Byrne 671, 621, 613 Santo Chiodo 639, 637 Randy Maybee 734 
Dave Ricketts 633 Kellie Doiron 611 Steve Bell 649 Rick Marshall 710 
Dave Schaeffer 694 Les MacDonald 654, 673 Steve Brackenridge 673 Robert Revoy 702 
David Gowans 643, 617, 664 Louise Gervais 664 Steve Conway 653, 633 Santo Chiodo 747, 705 
Debbie Lovely 616, 669 Marilyn Gibson 638 Steve Seip 694, 623 Steve Brackenridge 739, 709, 780, 728 
Dee Welsh 623 Nick Bradica 618, 638 Susan Hanley 600 Todd Taylor 724 
Diane Maybee 698 Nick Derry 641, 603, 625 Tom Byme 653, 653 Wayne Czarkowski 737 
Dick Brooks 607, 658 Noel Ricketts 668, 649, 601 Vickie Terry Gerrits 621 800 CLUB 
Don Lavis 601, 603 Norma Harris 622, 643, 678 Wayne Czarkowski 638, 601 Santo Chiodo 806 5d 
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Hockey Season About Ready 


To Wrap Up 


y the time you get this Oshawork- 
er we will have only one week left 
in the schedule. It has been a very 
hectic year for everyone, with the 
people being laid off and job loss- 
es. We have had a mixture of active workers, 
retirees and laid-off people. We went from 
eight teams last year to six this year, we had 
spare players coming and going but we are 
going to survive because we love the game. 
As was said during the Olympics “hockey is 
our game.” 


Leader Board 

Todd Bidwell (Bittmore Bar & Grill) 
Blain Corriveau (Bitmore Bar & Grill) 
Dennis Jacobs (Phoenix) 

Shawn Dale (durham Medical) 
Steve Skene (Durham Medical) 
Bryan Myles (Bittmore Bar & Grill) 
John McLeod (Bond optical) 
Geordie Oliver (Bittmore Bar & Grill) 
Rick Weiler (Bittmore Bar & Grill) 
Andy Bahor (Durham Medical) 
Wade Caruk (Ontario Motor Sales) 


Keeping our Community Active for over 25 Years 


Lynsey Moss 


Member of Oshawa 
Vikings RFC Women’s Team 
Oshawa 

Sponsored by 

Durham Medical since 2005 


t a 
\ 


4 proms Ti aa wig 
rhamedical 
caring professionals 
vir ein, 
905.728.1112 | 92 Simcoe Street North, Oshawa 


As mentioned earlier the team reps will be 
asking players who wish to play next year for 
a postdated cheque for October 2010. Your 
cheque will not be cashed until we have the 
okay from you that you are playing next year. 
The format for next year will change. The team 
reps will be running the league. 

As you see in our stats Roly’s team is in 


Team Standings cr 
Durham Medical 

Ontario Motors Sales 
Bittmore Bar & Grill 

Listen Up! Canada 

Bond Optical 

Phoenix 


Goalie Leader Board cp 
Tom Haraj (Durham Medical) 

John Perrault (Ontario Motor Sales) 

Claude Blanchet (istenvr! canada) 

Dave Hutcheson (Bond Optical) 

Al Aylesworth (Bittmore Bar & Grill) 

Dave King (Phoenix) 


~ 


solid last place. I don’t 
know how Myron’s Bit- 
tmore Bar & Grill is not 
in first place because I 
think he got some of his 
spares from the Olym- 
pics. Ontario Motor Sales’ John Perrault is do- 
ing pretty fair. If it wasn’t for Dave Hutcheson, 
Bond Optical would be fighting for 
bottom spot. Chuck Bickle has his Lis- 
ten UP! Canada team holding its own. 
Tom Haraj with his defencemen are 
holding spot one for Durham Medic- 
al. Then we have the round robin that 
could move teams into a different pos- 
ition. We all know from our years of 
playing hockey that playoffs are 
a whole different ballgame, so 
guys, “go get ’em.” Please note 
Phoenix this year did not spon- 
sor the team, they refused so next 
year we will be replacing them. 
see HOCKEY - page 32 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
Uh \ | 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 
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~ 


flexibility Mats: ayers 
e bit'Eounts 
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ts 
e GLASSES FULLY COVERED BY YOUR PLAN 


e SAME DAY OR NEXT DAY SERVICE 
—— e DIRECT BILLING FOR EYE EXAMS 


e NO-CHARGE SAFETY GLASSES 


905-438-1688 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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PRECARIQUc WoRk ‘eo affects us all 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Clinic Hearing Centre 


FREE Supply of Batteries* 


ra 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


J All Makes of Hearing Aids 

J Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


Contact us now at one of our two convenient locations! 
Courtice Clinic 

1450 Hwy #2 

Courtice, ON 

905-721-4058 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

"A Saturdays available by appointment 
at our Courtice location 


Hockey Season 
About Ready To Wrap Up 


- continued from page 31 


@ Phoenix 3, Durbam Medical 2 

Phoenix — Terry Murrell 2G,1A, Dennis Jacobs 1G, 2A, Dave Gibbard 
1A. 

Durham Medical — Shawn Dale 2G. Single A to Andy Bahor, Paul 
Heard, Dunc Dunham and Gary Beedham. 

@ Ontario Motor Sales 3, 

Bond Optical 3 

Ontario Motor Sales — Rick Burgess 1G, 1A, Dave Lawson 1G, 1A, 
Wade Caruk 1G. A to Don King and Tom Pohjolainen. 

Bond Optical — Phil Jewell 1G, 1A, Larry Coady 1G, Kevin Beaton 16. 
Single A to Leo Mercier, John McLeod and Captain Steve Wilson. 
= Bittmore Bar and Grill 6, ListenUp! Canada 1 

Bittmore Bar and Grill — Star of the game Blain Corriveau 4G, 1A, 
Todd Bidwell 1G, 1A Bryan Myles 
1G, 2A. Rick Weiler 4A, Myron 
Wijtowych 2A, single A to John 
Whiteman and Ralph Ruff. 

ListenUP! Canada — Chuck 
Bickle 1G. A by Claude Blanchet, 
Gerry Snowden 
@ Ontario Motor Sales 7, Phoe- 
nix 1 

Ontario Motor Sales — Don 
King 2G,1A, Wayne Caruk 1G, 34 
Rick Burgess 1G, 2A, Tom Pohjo- 
lainen, Tim Ashbridge, Steve Rey- 
nolds 1G 1A each. Mark Legree 
2A. 

Phoenix — Brian Woods 1G, A 
by Dennis Jacobs and Dave Gib- 
bard. 
= Bond Optical 5, 

ListenUp! Canada 5 

Bond Optical — John McLeod 
2G, 1A, Dan Bertrand 2G, Kevin 
Beaton 1G. 2A to Leo Mercier, 
single A to Brent Barkwell, Bert 
Arts, Captain Wilson and Larry 
Coady. 

ListenUP! Canada — Ron 
Leger 2G, 1A Captain Bickle 1G 
1A, Gerry Snowden and Steve 
Allen 1G each, A to Ray Beenen 
and Steve Mullan 
= Bittmore Bar and Grill 5, 

Durham Medical 3 

Bittmore Bar & Grill — Todd 
Bidwell 2G, 3A, Ralph Ruff 2G, 2A 
Rick Weiler 1G, 1A John White- 
man 2A. Blain Corriveau 1A 

Durham Medical — Tim Mc- 
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Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHP. 


www.oshawaclinic.com ep) 
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Guigan, Shawn McKenna, Dunc 
Dunham 1 goal each. A to Shawn 
Dale 3, Chris Michelson 2, Garry 
Beedham 1. 

Until next issue See You on the 
Ice. 


SHIFT TWO HOCKEY LEAGUE REPORT 


The Bruins Take 


The Trophy 


he season is in the books and the 
Bruins have won the “A”! After many 
years of finding many different ways to 
lose this trophy, including scoring on 
his own net and setting up the oppos- 


ition’s top player on a game-winning break- 


Permanently seals 
out rust and 
corrosion 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 


This Year 


away, Chuck Bickle is finally a Champion. (It’s 
too bad the real “A” trophy has been missing 
since a mysterious incident during last year’s 
wing night, which somehow erased the mem- 
ory of everyone involved. Anyone with details 
on its whereabouts please let me know.) See- 


The “A” Champion 
Bruins. Back row 
(from left to right): 
Brian Cane, 

Chris Lynch, 

Ron Gallagher, 
Geordie Oliver, 
Chris Olmstead, 
Chuck Bickle, 

Kent Bickle. 

Front row: 

Dean House, 

John DeBoo, 

Moe Tessier, 

Gary Beedham 
—————SSSSSSe | 


SPRAY-ON TRUCK BEDLINERS 


ing Chuck and Moe 
celebrating after the game, well, I haven’t seen 
a more deserving defenseman/goaltender duo 
to win it all since Larry Robinson and Ken 
Dryden back in 1978-79. Congratulations to 
all the Bruins on a great team effort in shut- 
ting down the hapless Penguins, who played 
about as well as real penguins in both games 
of the series. Nobody knew what their wings 
were for and most spent the game waddling 
aimlessly around the ice. A sad end indeed for 
a Penguins team which dominated the regular 
season so convincingly. 

Over in the “B,” the Sabres were a team 
looking to shed some regular season shame. 
Rookie rep Wilson saved face when the two 
youngsters finally showed up and he got back 
to his regular couple of points-per-game pace 
and everything else fell into place. Pair that 
with Hutchie’s top quality goalkeeping and 
you have a winning combination. You guys 
proved you weren't old and slow, you were 

see THE - page 34 


UcG a: nC ont age 


Consider a current situation 


(Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


Balance 
$160,000 


Car loan 


$ 18,000 


Credit Cards/PLC 


$ 15,000 


Penalty to break mortgage 


$ 3,000 


Total 


$196,000 


Now consider a potential situation 


(Mortgage @ 2.0% * interest rate, 35yr amortization) 


Mortgage 


Balance 
$196,000 


Payment 


Car loan 


$ 648 
Paid off - 


Credit Cards/PLC 


Paid off 


Penalty to break mortgage 


Paid off 


Total 


$196,000 $ 648 


That’s a monthly savings of $1272 


Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


APRIL 2010 


* Only applicable to CAW Members - also, if you are purchasing a home please ask about 
our Preferred Realtor Program. You could be eligible for a $2500° cash back bonus! * 


Jason MacDermid, CIM, CFP 
7 Mortgage Agent, FSCO Lic M08001439 
—_1 877.400.2567 F 866.400.2566 


jason.macdermid@migroup.ca 


www. primerates.ca 


@ MORTGAGE INTELLIGENCE 


*Rate subject to change. OAC. ® Registered trademark of Mortgage Intelligence Inc. © 2009, Mortgage Intelligence Inc., all rights reserved 
Central Office: 5770 Hurontario Street, Suite 600, Mississauga, ON ISR 365 
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The Bruins Take The Trophy This Year 


— continued from page 33 


methodical and outlasted the competition. 
Plus, with Brad and Kevin on the team, the 
average age of the players was about equal 
across the league. 

The Capitals tried to go a different route 
this year after the debacle that was last season. 
With names in the lineup such as Pohjolainen, 


“B” Champion Sabres. Back row (from left 
to right): Dave Foster, Dan Jung, 

Tom Kelly, Scott Ward, Todd Harris, 

Brad Henry. Front row: Kevin Henry, 
Grant Hinchey, Dave Hutcheson, 

Steve Wilson, Barry Grills 


¢ RENTALS 


¢ Scooters 


Pyzyna, Quirion, Felgemacher and Smith, it 
was obvious the team rep scouted the globe 
putting together a group of players to compete 
for the “B,” but nothing clicked and they fell 
short. Better luck next year fellas. 


“A” Final 
™ Game 1 — Bruins 4, Penguins 3 (Shoot- 
out) 

Bruins — XK. Bickle 1G 2A, M. Cane 26, C. 
Lynch, D. Howse & B. Cane 1A 

Penguins — T. Bidwell 2G 1A, A. Ross 1G 
1A, E Dennis 2A 

Shootout winner B. Cane. 
m Game 2 — Bruins 3, Penguins 1 

Bruins — C. Bickle 2G (including game win- 
ning goal. Both unassisted. But no hat trick.) 
G. Oliver 1G, K. Bickle, B. Cane 1A 

Penguins — A. Ross 1G 


“B” Final 
@ Game 1 
Sabres 6, Capitals 2 
Sabres — T. Harris 1G 2A, B. Henry 2G, G. 
Hinchey 2A, S. Wilson, T. Kelly and K. Henry 
1G, S. Ward, B. Grills, & D. Jung 1A 


Capitals — R. Pyzyna and D. Lawson 1G, T. 
Pohjolainen 2A 
@ Game 2 


Capitals 4, Sabres 3 

Capitals — §. Mullan 2G, D. Millson 1G 1A, 
T. Pohjolainen 2A, R. Pyzyna 1G, T. Harris, R. 
Felgemacher and R. Craggs 1A 

Sabres — 8. Wilson 2G, D. Foster 2A, B. 
Henry 1G, S. Ward & D. Hutcheson 14 
@ Game 3 

Sabres 7, Capitals 3 

Sabres — 8. Wilson 2G 1A, D. Jung, T. Harris, 
& B. Henry 1G 1A, B. Grills & S. Ward 1G, T. 
Kelly, D. Foster, G. Hinchey, & D. Hutcheson 1A 

Capitals — T. Pohjolainen 1G 2A, R. Samp- 
son 1G 1A, S. Mullan 2A, R. Felgemacher 1G, 
D. Millson 1A 

Thanks to Carl Walker, Chuck Bickle, Roly 
Felgemacher and Steve Wilson for being team 
reps and Ron Gay and Eric Smith for the time- 
keeping. I hope everyone had fun this year 
and has a safe, enjoyable summer. Hopefully 
there will be more people back to work by the 
fall and the league could take on some more 
teams. Check the September Oshaworker 
for details about next season. 


Need a Getaway? 


v (eae, , 


By ste 


* Lift Chairs 


¢ Bath Lifts 

¢ Wheelchairs 

¢ Walkers 

¢ Porch/Stairlifts 


¢ Home/Hospital Beds 


¢ Bathroom Aids 
¢ Aids for Daily Living 


Registered Vendor: 


ADP, VAC and 
Green Shield 


(| Dundas St. E. 


de. 


MEDIA Gir 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 
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© Trailer & RV Sites 

© Pool & Hot Tub 

e Restaurant & Store 
© Children’s Program 
¢ Basketball Court 


a 
a 
x= 
oS 
£ 
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Dunlop St. E. HH 


401 


e Fishing Pier 

e Tennis 

* Cottages & Condos 

e Pontoon & Bass Boats 
e Fitness Centre 


1-800-263-7781 


www.goldenbeachresort.com 
R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 


GQ en tBen ACH 


RESORT 


*Limited time offer, quote special 40309OSHA 
Save $50.00 towards your accommodations 
Stay 3 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 


© 16 Miles of Trails 

e Specializing in Outdoor 
Weddings 

e Banquet/Conference 
Facilities 


Tel.: 1-905-342-5366 © Email: info@goldenbeachresort.com 
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FOR SALE Rod hockey table $75; air hockey table Janome sewing machine, cabinet, case 
pe Dini. eo ee ee 


: -963- Panasonic $150; all working. Call: 905- 
AVG . WORKER Lister Lid, year 1927, 27 hp, 1000 rpm, $600. Call: 905-263-4381 795-4929 
: \ \ made in Dursley England. Call: 613-396- Canary cage, stand, with feed, water 


1245 2006 Chevrolet Cobalt SS, 47,000 km, 


accessories, 4 lbs seed, $85, Paragon —_ standard, certified, etest, $10,500; uphol- 
Small flat top guitar $50. Call: 905-668- bone china, 8 place settings, $500. Call: stered chair, rattan rocker, exercise bike. 
6339 905-432-1032 Call: 705-277-2183 


2002 Honda Shadow 750 ACE, 40,000 
km, lots of extras, well maintained, 
$4,750, as is. Call: 905-433-8951 


Kenmore ultrasoft water softener, 6 
months old model #400, new $1,200 
asking $400 obo; Kiobi weeder $40 runs 
great. Call: 905-985-2977 


Newborn baby sweater sets, hanging 
tea towels, cotton dish cloths, Phentex 
slippers, hats, mitts and more. Call: 905- 
728-6062 


Antique chandelier, 10 lights and all 
glass prisms, brass, asking $275 obo. 


q q Call: 705-277-1256 
( A\W ( hild ( are Servi eS 2009 Sierra Denali 1500 immaculate, 
many options $38,500. Call: 905-436- 


* Licensed Facilities * Qualified Staff a 
| U 
* Early Childhood Educators * Parental Involvement * fool sess ta: Gehewe Conve, echoale, 


401, GM, main floor A1, basement poten- 


* Extended Hours * High Quality Program * Nutritious Meals * tial bachelor, oil fumace $238,000. Call: 
Available To CAW Families of General Motors, Local 222 908-726-916 


e e e e Intimidator, 1993 Gambler rebuilt 99-200 
(including grandchildren of active members) Merc, tandem trailer, needs TLC, 76# 


Minnkota. Call: 705-696-1555 
2003 Montana, 187,000 km, excellent 
= = running $3000. Call: 905-987-5899 


1400 Ritson Road South, le bese diester hp Johnson 


14x60 Park model, 2 bdrm, 2 bath, wash- 
er, dryer, fridge, freezer, new floors, cov- 


CaN ~ Sean tool shed $85,000. Call: 


Goodyear snow tires, rims for 2006-10 
Vibe $700; trailer hitch for same $100 
obo. Call: 705-924-9564 


Craftsman 27” snowblower, never used 
1150 series, 2-stage B&S engine $1200; 
oak entertainment unit holds 32” TV, 


34”wx30"hx23"d $250. Call: 905-725- 
Due to space limitations, 2545 
DE /\(D) LI] N not all Oshaworker Fooseball table $85; pingpong table $85; 
classified ads are necessarily 1995 Roadmaster 233 km, new reins 
i tires, etested, certified, cold ai ; 
FOR THE MAY 2010 ISSUE IS PuuanRAWARUIN Csi 705:962-2409 weekends ony 
i Cc. , 16 ft fibreglass, dark , all 
FRIDAY, APRIL 16, 2010 AT 4:00 P.M. aun few wood and palit. Canadien meds 
: asking $750. Call: 705-738-5648 


Se 


F im 
, 
DSHA OR Van CLASSIFIEDS 
I PLEASE PRINT YOUR AD BELOW: 
| 
tot. 2. 3. 4. 5. 1 
| | 
10. 
1 6 7 8 9 0 ' 
I o4. 12. 15. 14. 15. I 
| | 
16. 7 18. 19. 20. , 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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Fast, accurate 
diagnosis. 


Now taking 
new patients. 


Steve, Windshield? 


Grand Master Technician 
Proud CAW Local 222 Member We now do Windshield 


Glass at Low Prices! 

During April present 

this coupon & receive 
an additional $20.00 off 


windshield replacement 
*Free Quotes available. 
offer expires April 30, 2010 


e Sales —« Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


mills! © 1-866-874-4555 
BBB B EE WF PONTIAC - BUICK + GMC Ltd. www.tmillspontiacbuick.com 


Sears tractor, 42” deck, 20 hp V twin 
lawn mower; 8 hp motor; 12 hp motor for 
tractor, parts for lawn mowers. Call: 905- 
623-2484 


: . ; . , ; Classic 1977 Honda motorcycle CB750- 
1987 Cadillac Fleetwood, white on white, 4 Bridgestone tires 205-55-16, just 8000 F, 14,000 mi, original owner $3000; 1990 


sunroof, 115,000 $3900 as is, best offer. km, asking $350. Call: 905-404-9476 or dodge pickup, V8, 4 spd, $4000. Call: 
Call: 905-654-0552 905-442-9476 705-439-1513 


IPARE BEFORE YOU BUY 


as , VISION PLANS ACCEPTED 1 
© EYE EXAMINATIONS ARRANGED VReader 
© SENIORS DISCOUNT ¢ 


am 


905 579-6411 «=<: 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Dining room suite, table, 6 chairs, china 
cabinet, buffet. Call: 705-384-1567 


1998 26 ft. Citation trailer, everything in 
good working order, air conditioning, fur- 
nace, hot water tank, stove, fridge, sleeps 
5, asking $6,800. Call: 905-655-4039 


Tonneau cover, deluxe fibreglass ARE, 
fits 2007 and up GMC crewcab short 
box, black with wiring, paid $2800 will 
take $1700. Call: 905-420-1846 


3 pc maple wall unit, paid $1000 asking 
$300; 11 boxes t-click flooring, 3/8 thick 
boards, asking $95. Call: 905-721-1518 


Apt. size washer $225; dryer $125; wash- 
er $155; large selection ceramic paints, 
mostly food safe, $25. Call: 905-728-9203 


Cap for GMC 2002-07; trailer mirrors; 
chrome taillights, all for $1000 or sell 
separate. Call: 905-723-2149 


Acoustic guitars, electric guitar, banjo, 
mandolin, humpback mandolin, hand- 
made by violin maker, all 1960?-1970? 
Call: 905-623-2611 


2001 Aztek, red, loaded, sunroof, non 
smoker, certified, 147,000 km, window 
guards, undercoated, $12,995 obo. Call: 
905-433-7988 


2007 Buick, good shape, low mileage, 
best offer; 1940 Buick, good condition, 
best offer. Call: 905-721-2946 


Hardtop cover, fits Chevy Silverado 2006 
crew cab 4 door, metallic blue, $350; also 
liner $100. Call: 905-419-0629 


2000 Chevy Impala silver, 1 owner, 
90,000 km, exc. cond. 4 door, 6 cyl, ori- 
ginal, asking $7995 cert. obo. Call: 905- 
433-7988 


Your hearing aid experts Tor lit; 


most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada is the largest hearing aid provider in Ontario, 
which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 


ListenUP! Canada has over 65 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa and Peterborough. Call us today to schedule your no cost, no obligation 


appointment at ListenUP! Canada... your hearing aid experts for life!” 


Over 65 locations across Ontario! 
Toll-Free 310-2244 
www.listenupcanada.com 
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@ ListenUP! 


CANADA 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE zi aes 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limited 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Ix CLASSIFIEDS 
CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY g LAWN-BOY 
S@€ODIAK GED Powermae WRU 


Parts, Sales and Service To All Makes 


HONDA 
ENGINES 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


ROY NICHOL: 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, free computerized estimates. 


= pay a [= 
[garaais Optimum 
° DRIVE 
FcueLET ae | USED VEHICLES 
S 


Crib, mattress, new $25; exercise bike, 
good condition $30. Call: 905-725-4684 


1993 Mercury Villager $750 obo; truck 
cap for small truck $45. Call: 905-666- 
9539 


Massey Ferguson 165 tractor, front end 
loader, front and rear remotes, 3 point 
scraper blade, Perkins 4 cyl $6500 obo. 
Call: 905-373-4388 


Classic 1980, 1983 SS 440 Yamaha 
snowmobiles, 1 red, 1 blue, great shape, 
both first pull. Call: 905-373-4388 


Aluminum wheel for GMC 2500, 16x6.5, 
8 stud, like new. Call: 905-723-2010 


2005 Vibe, 31,200 km, exc. cond. 
$15,000; Ariens duel stage snowblower 
T120, elec. start, exc. cond. $600. Call: 
905-571-1656 


1991 GM 1/2 ton 4x4, rebuilt, new paint, 
etested, sidesteps, runs great, good rub- 
ber, $2500. Call: 905-576-3658 


Exercise bike, good condition, $45. Call: 
905-576-6875 


cu | Goodwrench 
““* Service 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Townline 
Courtice Rd. 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 
www.roynicholsmotors.com 


FAMILY TRADITION SINCE 1922 
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50 new clay weeping tile $30; new gar- 
den claw hand cultivator half price $16; 
other garden tools. Call: 905-571-3518 


1989 33 ft trailer, new floor, great condi- 
tion $3800 obo. Call: 905-410-0124 


Wall heater w/fan, 12’x12” $25; portable 
Infraray heater 18”x32” $25; BB heater 
240v, 26” $20; 2 BB heaters 240V 1000W 
48” $20 ea. Call: 905-728-2883 


2 Big Jon electric downriggers, doub 
rod holders, swivel bases, best offer. 
Call: 905-433-5043 


Trailer hitch 2006 Montana $60; toilet $50; 
welders toolbox $800; 9-in-1 fooseball/ 
pool/air hockey table, asking $175; 3 glass 
coffee tables $100. Call: 905-436-9950 


Antique oak Hoosier kitchen cabinet; 
flour tin bin; etched glass panel inserts in 
upper doors $500. Call: 905-987-1477 


1976 Corvette, t-roof, auto, ps pw AM- 
FM, 2008 new brakes, calipers, paint, 
interior, tires, rad, 195 hp $15,000 obo. 
Call: 905-655-7261 


2004 Suzuki RMA 250-4, yellow, 20 
hrs., stored, mint $3500; wingback chair, 
beige/brown $300; orange wingback 
$150, two $250. Call: 289-928-2715 


1965 Malibu, 100 miles on motor, $6000 
in motor alone, hydroglide transmission, 
$7500 obo. Call: 905-571-0073 

Viking stove, 30”; Frigidaire 30” refriger- 
ator; Kenmore dishwasher 24” wide, all 
3 almond colour, good condition, $350. 
Call: 905-623-4807 


1994 Cavalier Z24 3.1, 107,000 km, ex- 
haust, tires like new, needs body work, 
asking $1000 as is. Call: 905-432-2495 


Cedar strip rowing dingy, 1965 Shawnee, 
built in Lakefield, 7.5 Elgin motor, A1 cond- 
tion, $1100 obo. Call: 905-728-7491 


Suzuki RM 65 dirt bike, 3 yrs old, exc. 
cond. well maintained after each race, 
$1350. Call: 905-244-0279 


110 v new relays w/base; potlight; chan- 
delier; golf clubs; old cameras; used 
dryer motors. Call: 905-725-8675 


Apt. stacking washer dryer $600; wooden 
table, 4 chairs $75; portable dishwasher 
$125; assorted baby items, available 
April 15th. Call: 905-728-0663 


16-18 ft aluminum extension ladder $60 
obo. Call: 905-571-5512 


12’x18’ oval 52” deep Aquapro Concorde 
pool, solar heating, 2008, take it away for 
$1500. Call 289-240-1151 


2 storey, 5 bdrm, 4 bath, finished base- 
ment, central air, vac, 2 car garage, rav- 
ine lot; stove, washer, dryer; 1977 Cadil- 
lac 64,000 mi. Call: 905-723-6841 


Original Coca-Cola World Beanies, new, 
4 complete sets, 12 to a set, $1200. Call: 
705-735-2643 


Chev pickup 1985 Wrangler, orig. owner, 
110,000 km, exc. cond. loaded, $5500; Ko- 
dak digital camera $30; Central Collegiate 
collector plate $10. Call: 905-571-1274 


New never used genuine leather recliner 
rocker swivel chair, paid $895 sacrifice 
$400. Call: 905-623-4801 


White fridge, stove, dishwasher, GE 
microwave 1500 watts good condition 
$800; island ceramic top, 6 black dining 
chairs $350. Call: 905-349-3323 


Outside door, full glass, screen, almond, 
34x82 $50; pecan finish wall unit, 3 sec- 
tions, each 30x78 $400. Call: 905-725- 
1404 


2003 22 ft Jayco travel trailer, popout 
kitche, air, heat, 4 pc bath, sleeps 5, 3 
way fridge freezer, awning, dual axles, 
swaybars $11,000. Cal:: 905-571-3477 
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Ladies golf clubs, RH set plus bag, power 
cart, battery, charger, asking $450. Call: 
905-579-5798 


Green Italian leather sofa, loveseat, chair 
$600; exercise bike, good condition 440. 
Call: 905-576-7569 


Golf balls, used, brand names, $4 dozen. 
Call: 905-579-2094 


Samsung 55” LED 8000 series, new in 
box, never opened, $3200 cash, save 
$700 off retail. Call: 905-626-1664 


DJ Hero Renegade edition, used 3 times, 
paid $269 asking $200; Shoei full S/M 
face helmet, retails $600 asking $100. 
Call: 905-982-0166 


Oxy acetylene outfit, brand new $175; 


14” chop saw, 2 wheels, brand new, 
$100. Call: 905-623-5900 


Pool equipment, pump, filter, ladder, 
stairs, blankets, cleaning parts, etc. Call: 
905-728-5058 


18 cu ft Kenmore fridge $250; 15 cu ft 
Kenmore chest freezer $45; 4500 watt 
generator, brand new, $560. Call: 905- 
668-8299 


Manual drain snake, 50 ft., good condi- 
tion, $25. Call: 905-668-6328 


Lund 1986 17 1/2 ft. deep V_ boat, 
equipped for salmon, bass, Cannon 
downriggers, Minnkota trolling motor, 
90 hp & 8 hp Johnson motors, EZ load 
trailer. Call: 905-728-9773 


Nan CLASSIFIEDS 


2008 20’ Bentley pontoon boat, 50 hp 
Mercury 4 stroke, less than 30 hrs on 
unit, new trailer, extras, $22,500 firm. 
Call: 905-723-0428 

1986 Coleman popup tent trailer, 10’x7’ 
box, stove, sink, queen and double beds, 
$17,000 obo. Call: 905-579-8180 


Kitchen set, 6 chairs, ext. table, flowered 
seats/back, like new; aluminum porch 
railing, galvanized white, 2 pieces. Call: 
905-728-6165 


Square bales of hay, Newtonville area. 
Call: 905-786-1097 


Slide in camper pop-up with toilet for ex- 
tended cab pickup. Call: 905-725-8343 


Patio table; 2 air mattresses; antique iron 
beds and rails; oak library desk; black 
faux fur coat; rattan/glass 30” round 
table. Call: 905-725-8343 


5 piece bedroom suite, good condition, 
TV armoire 79”x43’x24” deep, solid 
wood. Call: 905-434-2408 

4 chrome rims, good for Cavalier, Sun- 
fire, $240. Call: 905-576-4133 

1995 slide-in pop-up camper for pickup 
$4700 or sell 1993 Chevrolet diesel as 
package; ext. cab truck $3400, cert. 
etest. Call: 905-576-0132 

Acoustic guitar, Fender, light colour, 
brand new, $250. Call: 905-725-5036 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Cus*Brow 


PONTIAC BUICK GMC 


Elliptical trainer, Sears, $275 obo; Ab 
roller $10 obo; trunk mount bike carrier 
$25 obo. Call: 905-579-6323 


Walk-in bathtub, air jet system, chrome 
taps, gently used, similar to Premiere 
Bathtubs, asking $2000. Call: 705-488- 
9936 


Safety-First double stroller, exc. cond. 
$100; Evenflo single stroller exc. cond. 
$50. Call: 905-434-8384 


2002 Coleman Mesa tent trailer, sleeps 
7, 3-way fridge, furnace, outdoor stove, 
add-a-room, exc. cond., asking $5800. 
Call: 705-778-1811 


Bose 901 series VI speakers, equalizer, 
PS-6 speaker stands, black, new never 
used in original boxes, pristine $1250. 
Call: 904-433-3816 days 


Walnut dining room suite, table, buffet, 
glass-fronted hutch, 6 chairs, good con- 
dition, $600. Call: 905-725-2813 


Kitchenaid electric convection stove, 
white, ceramic cooktop $200; oak ex- 
table 36x54, 4 upholstered chairs $125; 
Panasonic Genius microwave, white, 
$20. Call: 905-723-5676 


Ovation semi-acoustic guitar model 
1869 Custom Legend with Ovation hard- 
shelled moulded case, mint condition, 
asking $1200. Call: 905-576-3891 leave 
message 


Danby chest freezer, 12.2 cu. ft. exc. 
cond., 2 baskets, side drain, 50”x22”x34”, 
$125 obo. Call: 905-571-1727 


1988 Coleman Sun Valley tent trailer 
$2500, sleeps 6, propane furnace, can- 
opy. Call: 905-668-7088 


* 3 shuttle service vans for Durham Region including Brooklin 
¢ Convenient drive through service department 


a: artment °¢ Collision body shop 


oO sales 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
El| & 
D 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


Optimum 
USED VEHICLES 


PONTIAC BUICK GMC 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 

[M Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : : : : ; VISA 
Hearing Instrument We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM: Sunlife, Green Shield, Liberty Health, DVA, WSIB 


> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
e OAKLEY (sunglasses and prescriptions) 


ye 


www.revereoptical.ca 
= 


(905) 571-1321 Fe | 


OSHAWA CENTRE s : 
(Lower Level, next to Chapters) 


Slate pool table, 5x10, exc. cond. in- 1989 28 ft. Marathon yacht, twin engines, 


cludes cues, snooker and 8 ball sets, ocean-going, heavy duty trailer incl. 
racks and cue rack, $980. Call: 905-797- $15,000 obo; 2005 snowblower 318 cc, 
2971 24” $1100 obo. Call: 905-623-1004 
Knitted toques $4; knitted socks $7.50 Brown aluminum door, approx 79°x31”, 
22’ 1984 Citation, cutty cabin, 140 Merc, Parts off 1994 GMC ext. cab, BFG tires, pair. Call: 905-725-9390 : garden tools; black TV stand; swivel of- 
sleeps 6, $1800, batteries never stored Eagle alloys, tailgate, stereo, subwoofer, 1996 Safari van, 1994 Sunbird 150,000 fice chair. Call: 905-728-9041 
outdoors, Fenelon Falls location. Call: stianless exhaust tips, spare tire, skid km, 2 dr, red; 1997 Jayco 12’ trailer, best Antique cedar fencing rails, $2 each. 
905-579-1820 plates. Call: 905-434-1879 offer. Call: 905-797-3287 Call: 905-718-9719 
WANTED 


Used or new murphy bed, queen size 
preferred. Call: 705-277-1256 


1997 Skidoo Mach Z; 1999 Skidoo MXZ 


An d rew S ie ri n g e€ r HO; large panes of glass; Dana 60 posi- 


i i = iali pot 30 spline; original buckets for 1971 
Chiropodist Foot Specialist Chev pickup. Call: 705-277-9495 


Good used rototiller. Call: 905-983-9825 


Don't live with vour Garden storage shed. Call: 905-728- 
i y aad - 9633 
discomfort and pain anymore. @fip.euftooand meted in ened condition, 
Foot Pain is Call: 905-668-2272 


Andrew Springer has been a N Motorcycles, dirt bikes, any condition 
dag . ot Normal ie 
foot specialist for over a ae Cal: ee 2 5 

BEE ER ae awn mower, gas, good working condi- 
quarter of a centur y- tion, reasonably priced. Call: 905-728- 
0663 


He has successfully brought Old dial telephones; old books, non- 
«ital ‘hi 7 aS fiction, fiction, history, military, biography, 
free to hildren, Seniors and sports manuals etc. Call: 905-697-2304 
Athletes. Bicycle carrier for 2 bikes, must fit 2” re- 
Call today for an appointment —— ee 
= ercury Monterey parts car, or any 
905-728-FOOT (3668) parts for same. Call: Bethany 705-277- 
= aay iit A A 2479 
WE GUARANTEE TO 1977-79 Chrysler LeBaron, Dodge Dip- 


Glazier Medical Footcare lomat or Plymouth Caravelle, for parts or 


SEE YOU WITHIN TEN DAYS! 11 Gibb Street, Oshawa restoration. Call: 705-277-3612 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service and Repairs 
Central Auditory processing for children aged 5 and up 


ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 4 Great Locations! 


222 King Street, East, Suite 1104 601 Harwood Avenue, South 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 220 Dundas Street, West, Suite 301 
Cobourg (905) 373-1470 Whitby (905) 668-5404 
www.cobourghearing.com www.whitbyhearing.com 
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Shopping for a 
HOME 


95” 


3 Year Fixed 
Mortgage 


Limited time offer! 


Come bank where you belong ty Auto Workers Community 


Credit Unio 


*Fixed rate mortgage. Rates subject to change. OAC. Some conditions apply. Offer may expire at any time without notice. 


Bowmanville T: 905.728.5187 
221 King St. E. TF: 1.800.268.8771 
Bowmanville www.awccu.com 
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Join Us 
On Wednesday, 
April 28, 2010 
For The 
Durham Region 


= Labour Council's 5 


Annual Day 
Of Mourning 
Ceremony 


12:00 noon - 
Oshawa City Hall 


There will be 
guest speakers 
followed by 
the lowering of the 
Day Of Mourning flag 
and laying of wreaths 
at the Monument 
to Fallen Workers 


Light reception to follow 
after the ceremony at the 
Steel Workers Hall 
on Albert Street. 


* “LOCAL 222 


PM40032015 


